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VETERANS ADMINISTRATION

N° 3071561 Ceptifieate of Cligibility

FOR LOAN GUARANTY BENEFITS

7 i J R R

Name of Veteran Service Seriol Number | Social Security Numbar
EDELBLUTE, Stephen H. . 390 44 8289
Date Issued Entitiement Branch of Service i Date of Birth
12-28-73 Cwwi [Teesso [Frase Air Force ‘ 2-24-

IS ELIGIBLE FOR THE BENEFITS
OF ENTITLEMENT SHOWN AS

@ L Eligibility restricted per VA Regulation 4349.

0J 2. Valid ualess discharged or released
active duty as of date of note required.

Regional Office, St. Louis, Mo,
(Issuing Office)

(@ '@ ‘8 /8 & /8 & /& /a8l a4 e ren e ielieliel e e e e . & /s ‘s /s

OF CHAPTER 37, TITLE 38, U.S. CODE, AND HAS THE AMOUNT 5
AVAILABLE ON THE REVERSE, SUBJECT TO THE ITEMS CHECKED: 2

subsequent to date of this ceftificate. A certification of continuous

ADMINISTRATOR OF VETERANS AFFAIRS

[ service =] | DISCHARGE DATE DO NOT WRITE ON THIS SIDE
wHE Ej MONTHM 12 YEAR 73 (For Veterans Administration use ONLY)
T T ENTITLEMENT
LOAN NUMBER USED AVARARNE IRITIALS OF
(include amount If direct loan) REAL ESTATE NON-REAL “VR_EAI_.__ESTATE NON-REAL VA AGENT
1810 OTHER ESTATE 1810 OTHER ESTATE
v 3
vone | nowe | wame 96388 VL 231087
L |
jhf § 3 1981
LH-170908-MO-StL 112509 O 0 5, 000 0 3-7-74zd
9 -
REDUCED
Available enticl is subject to reduction if VA incurs actual liability
or loss on the loan(s), if any, listed below, obtained b_y :he veteran with the INITIALS OF
assistence of loan benefits derived from military service in WW II or the ITEM DATE VA AGENT
Korean conflict.
INITIALS OF
OUTSTANDING LOAN NO. (S) DATE o9 lAGE.NT

N

will be used.

i 70
VA Form ‘ Existing stock of VA Fyrms 26-8320, NOV 1968, and 26-1870,
APR 1971 26-8320 JuLl

GPO: 1972 - O - 451-92¢
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FM 36-!0 mnfu'fy before ﬁllmg out. any item.)

4, PERMANENT GRADE .

AE—MIDDLE INITIAL 3. ACIIVE DUTY GRADE =
TE ,, S g 24 Lt 2d Lt
5. oncANIZmON, COMMAND AND LOCATION G A;no'aﬁmo CODE 7. PERIOD OF REPORT
533 Strat Msl Sq | Nonrated oM 29 Oct 69 . [™W 3] May 70
McConnell AFB, KS 8 PERIOD OF SUPERVISION 9+ REASON FOR REPORT '
(SAC) 90 No Report 6 Mos

Crew.

-EWO.

ll DUTIES—PAFSC.

825F
ICEM

T BT

Ide

Present Duty: Sq, Dep Msl CCr‘Comdr w/Non Acad Instr
ssists in comd of his msl combat crew and 1ch complex. :
Assists in mon:Ltor:Lng strategic alert posture of his crew, msl & facilities to be in
constant - readiness to lch his mel TAW Emergency War Order’ (EWO) execution procds.
Maintains the highest degree of proficiency in'treceipt, acknowlédgment & execiution of
Instructs Deputy Msl Combat Crew Comdrs at 1ch ¢
classroom for upgra.de, corrective & recurring tng.

reécommends tng & tng_program J.mprovanent
material.

1glex Msl Proods;Trainer &
ntifies tng deficiencies,

Prepares lesson & other instructional

B 1TA-T A T
11l. RATING FACTORS (Conslder Row this oﬁcer Is performing on his Iob)

1. KNOWLEDGE OF DUTIES

NOT . | SERIOUS GAPS IN HIS KNOWL. | SATISFACTORY KNOWLEDGE | WELL INFORMED ON MOST | EXCELLENT KNOWLEDGE OF | EXCEPTIONAL UNDERSTAND-
S~ - |EDGE OF FUNDAMENTALS OF | OF ROUTINE PHASES OF HIS | PHASES OF HIS JOB, ALLPHASES OF HIS JOB, - | ING OF HIS JOB, EXTREMELY
O ms.loa. o Joa, . R R R msgssl.mog@zp ON N.l.
o | | | | PR o | SRR o |t o
2; PERFORMANCE OF DUTES R N N
‘SUALITY OF QUANTITY OF | FERFORMANCE M n's GNLY | QUANTITY AND GUATTY OF | FRODUCES VERY FIGH QUAN- ORIV A5 GUANFTY OF | :
'IIML WORK OFTEN FAILS TO MEET | MINIMUM JOB REQUIREMENTS. | WORK ARE VERY "SATISe | TITY AND QUAITTY OF WORK. wonxAREd,l;m / SUPERIOR
© i [4OP REQUIREMENTS, | FACTORY, e S ALL SUSPENSES: AND TIMELY, '~ 0.

OISEVD N v

—

3. EFFECI’IVENESS IN WORKING WITH

OTHERS

L1

- NOT
O ;

OBSERVED.

INEFFECTIVE IN- WORKING
'WITH OTHERS, - DOES NOT
‘COOPERATE: -

1

PR

cijf

SOMETIMES HAS DIFFICULTY
IN GETTING ALONG.WITH
OTHERS. ;

GETS ALONG- WELL-WITH
PEOPLE UNDER NORMAL CIR=
CUMSTANCES, o

WORKS N HARMONY WITH
OTHERS. :
'TEAM Wo

VERY- OTH
AAYERY»GOOD B, anél'}‘g 1,

EXTKEMELY SUCCESSFU IN

4. LEADERSH IP. CHARACTERIST!C&

NOT.

OBSERVEB(

Q =

OFTEN. WEAK, PAILS 'I'Q
SHOW: INITIATIVE AND AC'I-

lNlTIATWE AND ACCEPTANCE.
OF mronémm‘rrmm
IN MOST sxwa,-
nGNs. VIS

. HL:J:

SATISFACT Oﬂl.Y DEMON-
STRATES INITIATIVE AND AI’:-
CEPTS RESPONSIBILTY. - .,

BT

DEMONSTRATES A HIGH DE-
-GREE OF INIIIATIYE AND -

ACCEPTANCE OF | _
EZI

RESPONSIBIUTY.

AleV-AYS DEMONSTRATES OUT-
" STANDING INITATIVE AND

. JUDGEMENT- . .. .-

T v :,"_.-'.1" s

36

, | ACGEPTANCE OF,.
7 J

l.v»,

. .NO‘[!;;!“

"}

OBSERVED ~

. INEFFECHVE.

DECISIONS AND RECOMMN-
DATIONS OFTEN WRONO OR

- | SIONAL ERRORS; -

JUDGEMENT 1S USUALLY.. |
SOUND BUT MAKES QCCAe

,SHOWS GOOD JUDGEMENT |

RESULTING FROM SOUND
EVALUATION OF-  °
FACTORS,

| SOUND, LOGICAL THI NKER.

CONSIDERS ALL FACTORS TO
REACH.ACCURA]
DEGISIONS, - --

RESPONSIBILITY
C’ONSIST:ENTW ARRIVES AT
RIGHT DECISION EVENON |
HIGHLY COMPLEX;: -

MATTERS, -

\

& ADAPTABILITY

UNABLE TO PERFORM ADE-

PERFORMANCE DECUNES UN-

PERFORMS WELL UNDER

N

“HNOT

O

OBSERVED,

QUATELY IN O'I'HER THAN

ROUTINE SITUA- )
RESQURCES

DER STRESS .OR IN OTHER
THAN ROUI'INI SﬂUAﬂ
TIONS.

STRESS OR IN UNUSUAL

SHPAHONS.

PERFORMANCE EXCELLENT
EVEN UNDER PRESSURE ORIN

DlFFlCULTSlTUA.- i . gk

TlONS.

GUTSTANDING. PERFORMANCE
UNDER EXTREME STRESS,
MEETS THE CHALLENGE OF

DIFFICULY E

7. USE OF

TIONS . -
INEFFECTIVE IN CONSERVA-

SITUATIONS,
EXGEPTIONALLY EFFEGTIVE IN

KNOT.

®O

OBSERVED

TION OF RESOURCES.

USES RESOURCES IN A BARELY
SATISFACTORY MANNER.

CONSERVES BY USING ROU-
TINE PROCEDURES.

"EFFECTIVELY ACCOMPLISHES

SAVINGS BY DEVELOPING M-
PROVED PROCEDURES.

l MATERIEL I lzﬁsouunl

| mmlﬂ tsu&unal-

| marenm | l'“"’""""

[owe | [remona]

USING RESOURCES.

)

8. WRITING ABILITY AND ORAL EXPRESSION

NOT

(0[O

OBSERVED

UNABLE TO EXPRESS
THOUGHTS CLEARLY,
ORGANIZATION.

LACKS

EXPRESSES THOUGHTS SATIS-
;QRCSI‘.ONLY ON ROUTINE MAT-

USUALLY ORGANIZES AND EXe
PRESSES THOUGHTS CLEARLY
AND CONCISELY.

CONSISTENTLY ABLE TO EX«
PRESS IDEAS CLEARLY.

| wwre } | sfux1

[ wre | | oo |

| weme | | seex |

| wwr | [ sk |

OUTSTANDING ABILITY 7O
COMMUNICATE IDEAS TO
OTHE

V. MILITARY QUALITIES (Consider how

this officer meets Air Force

sfnndards.)'

-NOF

OBSERVED |

~ | BEARING OR BEHAYIOR IINTER=

FERE SERIOUSLY WITH HIS

EFFECTIVENESS.

CARELESS BEARING.AND BE-
HAVIOR DETRACT FROM HIS
EFFECTIVENESS.

|

BEARING-AND BEHAVIOR CRE--
ATE A GOOD IMPRESSION,

-

-

-ESPECIALLY-GOOD-BEHAVIOR-

AND BEARING. CREATES A
VERY FAVORABLE IMPRESSION,

-

"BEARING AND BEHAVIOR ARE L+~ f o ore

OUTSTANDING. ' HE EXEMPLI-
FIES TOP MIMTARY
STANDARDS,

2

AF o™ 77 PREVIOUS EDITION OF THIS FORM WilL BE USED UNTIL 30 JUN 69,
AFTER ‘THIS DATE, PREVIOUS KDITIONS WILL BE OBSOLETE.

“JAN €9

COMPANY GRADE OFFICER EFFECTIVENESS REPORT
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V. OVéR’A.ﬁ. EVALUATION (Compare this officer ONLY with offiters of the same grade.) ES : 2] JuL. 70
il | | ‘ |
chlﬂ'co‘m:llcgllconnu‘linulm ) ) ‘ ) : le"s&U:‘:&CA"ON REQUIRED

OOl O O OO oCOioolol =

UNSATIS- MARGINAL BELOW AVERAGE ‘EFFECTIVE AND COMPETENT VERY FINE EXCEPTIONALLY| OUTSTANDING
FACTORY - ' : : , FINE :

VI, PROMOTION POTENTIAL :

1. D NOTD INSTRA' PROMOTbN AT THIS 2. PERFORMING WELL IN Ph!SENf GRADE, SHOULD BE CONSIDe o
TIOMEE.S s TEA SATARITS OB D ERED FOR PROMOTION ALONG WITH CONTEMPORARIES, D

3. DEMONSTRATES CAPABILITIES FOR INCREASED RESPONSIB'UTY. ._ 4. OUTSTANDING GROWTH POTENTIAL BASED ON DEMONSTRATED pv‘
CONSIDER FOR ADYANCEMENT AHEAD OF CONTEMPORARIES, D PERFORMANCE. PROMOTE WELL AHEAD OF CONTEMPORARIES. . «d

| trouble-shooting the malfunction was instrumental in reaching an end item which

| accept responsibilities will make him an outstanding Crew Commander. SUGGESTED

VIl COMMENTS FAGTS AND SPECIFIC ACHTEVEMENTS: During this period, Lt Edelblute has
performed in an outstanding fashion. His great enthusiasm and initiative has been
contagious to his students and has resulted in a passing rate of 100%Z on their
.upgrade evaluations with 75% of these receiving a Highly Qualified rating, His
knowledge, tact and patience has resulted in such remarks as s "he is one of the best:
Instructors, I (the student) have had since I entered Titan II training." Lt
‘Edelblute's system knowledge was recently demonstrated when a system malfunction
required multiple reruns of a launch verificatien. It Edelblute's assistance in’

resulted in a minimum of down time for the sortie. His knowledge was alse well dem-
onstrated while he was in Operational Readiness Training (ORT) at Vandenberg AFB,

On his final evaluation on the Missile Procedures Trainer, he received a Highly -
Qualified score. On his upgrade check, he was rated Highly Qualified and selected
for Instructor duty in the minimum of time. Lt Edelblute has demenstrated perfec— -
tlon in Emergency War Orders (EWD), attaining perfect scores on all recurring exam-
inations. During a recent Operational Readiness Inspection, Lt Edelblute scored
100% on both exams., STRENGTHS: It Edelblute's system knowledge and confident man-
‘ner make him an outstanding Instructor Deputy. His willingness to learn and to

ASSIGNMENTS: Lt Edelblute should be upgraded to Crew Commander as soon as eligible,
followed by an assignment in a missile Staff position. SELF IMPROVEMENT EFFORTS:

Lt Edelblute, being relatively new to the system, felt that a more comprehensive
‘understanding of all missile and support function was needed. To further this goal, .
he has instituted an extensive and rigorous self-training program, OTHER COMMENTS:

1 highly recammend that he be tendered a Regular Commission,

VIIl. REPORTING OFFICIAL ‘

AN, AND ORGANIZATION DUTY TITLE SIGNATURE

NAME, GRADE, AFSN/SS
‘ S g tls, Gapt, o | 5 Msl CCr-Comdr - - |27,
535 Shrat Msl'Sq (KRB — Yoot —— o i
S (; *-_ Nonra.:bed o e iy =30 June1970
O ( z V%) T
vt o d sl L AL sty gt i " /
NAME, GRADE, AFSN/SSAN, AND ORGANIZATION  |DUTY TIME | 5@ /
L JR.. Capt ... ~ o .Site Commander . . ) 74
4 533 Strat Msl Sq [ARC MG COBE BATE. T
ell-AFB;-XKS(SAC) . |- Nonrated ——f 11 June 1970

RGP0 11068 O » 928-191

. e
; e, o
s—f/ .
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LAUU"_‘!‘F'RST NAME-MIDDLE INITIAL A% ~=€ ; . ACTIVE DUTY c‘r-uos‘
EDELBLUTE STEPHEN H. . - . 2d Lt .

B

(CHECK APPROPRI A TE BLOCK “AND COMPLE TE AS APPLICABLE)

SUPPLEMENTAL SHEET TO RATING FORM WHICH [:]' LETTER OF EVALUATION COVERING THE FOLLOWING

COVERS THE FOLLOWING PERIOD OF REPORT PERIOD OF- OBSERVATION
FROM ) THRU . : FROM ) THRU
29 Oct 69 ° 31 May 70

Precede comments by appropriate data, i.e, section continuation, lndoraémgnt ‘continuation, additional indorse-
ment, etc. Follow comments by the authentication to include: name, grade, AFSN, organization, duty title, date
and signature. .

ADDITIONAL INDORSEMENT C

. I concur. Lieutenant Edelblute . .is an outstanding officer who has fully demonstrated
unlimited growth potential for increased responsibility. He has performed his duties
as an instructor crew member in an outstanding manner. He should be promoted well
ahead of contemporaries and integrated into the Regular Air Force as soon as possible.

CHARD B. CHEATHAM, Colonel NN 351 strat Mol We (SAC), Deputy Commander
for Operations, 12 June 1970 . . o

AF Szgnza 77a r;::ggogiéourrgu ;r THIS FORM WILL BE USED UNTIL 30 JUN €9. SUPPLEMENTAL SHEET TO AF FORMS 77,
REVIOUS EDIT] ONS WII.L BE OMOLETE '
! # U3, GOVERNMENT PllNYING OFFICE : 1968 0—320-737 707’ gog' g Io' gl I A"D “75 B
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'5(Re ¢AFM.,36 10 « efull beforer ﬁlhn ouf nny |tem.) - T —
( e S Y,? o "]3. AcTivE DUTY GRADE = . r:mnﬁﬁr GRADE
. 23 Lt ™ | 24 e
A ; : |5 PERIOD OF REPORT, E - :
Nonrated | o F Jun 70  [me. 11 Dee 70
McCennell AFB Kansas 8. PEROD OF SUPERVISION 9. REASON FOR REPORT
g SAC) - —_ 920 No Rpt 6 Mo

'&

é, DUTIESmPAFSE.-LO25F .

G'is

n sﬁ?ervfsion of
maift’ cotit¥oldentear TAW..
repts-ack & execution ¢of EWO.

&, cl@ssroom for. the purpose.of-upgrade, corrective & recurring tng.
def;ciqui
matériall”

Tmasa.lf

appl ‘directives.
Instructs Dep

i

“DAFSC LBZSF Preseat Duty; :Wg:Dep;-Msk 60T Gomdr w/Non Acad Instr
wBM_('].'.M_Z C). -.Assists.in.exercising ‘comd.of.msl.cmbt crew &
| .erfs‘ts :Lu monitoring. con.tinuous .strat alert posture
ta_lch ms
Ass:l.sts i

x3-Msl:

lch. cemplex.
£ crew,,msl &-fecltys to be: ready
- EWOﬂexecution ‘procds.,.. Assists: Comdr, during -ops & tng, exercis;as.'
u.qction analysis . R,prts to~Comd, - Post,.Altn, Ce
"Maintains highest . de% of pro
Comdrs at lch comple
Identifies tng
_tng program improven; nt. " ‘Prepares lessons & other instructional

ficiency
Procds  Trainer

~lIl: RATING FACTORS (Cofmder how this officer is perfonmng on hls job.)

1, KNOWLEDGE: OF DUTIES

NOT-~

'::fm

“OBSERVED _

| SERIOUS GAPS IN HIS KNOWL:

EDGE OF FUNDAMENYALS OF,

"SATISFACTORY-KNOWLEDGE
| OF ROUYINE PHASES OF HIS.

WELL INFORMED ON MOST
PHASES OF HIS JOB. _

EXCELLENT KNOWLEDGE OF
_ALL PHASES OF HIS JOB.

EXCEPTIONAL UNDERSTAND-.
ING OF HIS JOB. EXTREMELY
WELL INFORMED ON AlL
PHASES.” - - =

Z "PERFORMANCE OF DUTIES

| N >=|

TTGUALTY OR QUANTITY OF
| WORK ‘OFTEN ‘FAILS.TO™ MEET
.-|1OB REQUIREMENTS. ., .

OBSEVED . -

<20

PERFORMANCE MEETS ONLY
lg_\!NIMUM JOB:REQUIREMENTS.

QUANrmI AND QUALITY 'or
'WORK:ARE VERY’ suw«
i FACIDnY. ——

PROUUCES VERV HI
‘TTY AND GUALITY"
MEELS Al,l SUSPENSES

QUAN

o R T Rt shnts s FeR ot e
"Enuum AND QUANTITY OF

F WORK:

l:l :

| WORK ARE CLEARLY SUPERIOR
CAND VIMELY.

3. EFFECTIVENESS. 1N, WORKING. WITH--

. Jad 0

g COOPER.‘ATE s

\INEEFECTIYE IN: WORKING
kw.m OTHERS, *DOES NOT

SOMETIMES HAS DtFFlCU!.TV
|N GETTING ALONG WITH

Gers ALONG w:u. wam
PEOPLE UNDER NORMAL CIR-
CUMSTANCES.

wonxs IN. HARMONY WATH-
OTHERS. A“VERY sqbo
Twwomm R

s,xtnms»«succsssrut IN
WORKING” WITH OTHERS.
. FACTIVELY, PROMQYES:

< ent .~

o HARMONY, "
oo | = i o S >~
i LEADERSHIP CHARACTERISTICS . _ e T R ks - LT
"OFTEN WEAK- FAILS-TO | INITTATIVE AND ACCEPTANCE | SATISFACTORILY 'DEMON: ~ ' | DEMONSTRATES' A HIGH DE- | ALWAYS DEMONSTRATES OUT- |
|- SHOW.INITIATIVE ‘ANq AC-‘ ~OF RESPONSINLITY ADEQUATB— S?l‘-tATES INlTMﬂP/! JAND AC- 'GREE OF INITIATIVE 'AND STANDING lNlTiATIVE AND
CEP? RESPON..MU’N IN MOST SITUA- £ cms RESPONS!BIL"Y ' AGCEPTANCE OF ACCEPTANCE DF
I TIONS. 0 o vy ‘RESPONSIILITY. ‘nzsmnsmun o

— P cpp
Lh 2 osn e

w‘uensnom WRONGOR

DEClSlON§ AND RECOMMBJ
,l}‘NEFFEGTIV!; R

Jupqmr;m |s TEOALY
ND:BUT MAKES OCCAS
Nbl ERRORS, -

suows [elalels] )UDGEMENT
RESULTING FmM sOUNu

SOUN.D kOGICAL THINKEL

’ CONSIDER.S ALL FACTORS TO
+.¢| REACH-ACCURATE ;- v

DECISIONS

.'c‘onsna'umw SRRIVEE AT
‘RIGHT DECISION EVEN' ON
~HIGH{¥ COMPEEX

[N 'ADA?T’.KE

‘u.'ﬁ."

RMANCE Pecums,, N

R
'DER STRESS OR IN OTHER
THANRQUTINE SITUA:

PERFORMS WELI. UNDER

 STRESS OR IN UNUSUAL

p SlTUATlONS. ME

PERFORMANCE Exc:u.ENT -
EVEN UNDER PRESSURE OR iN
'DIFFICULT SITUA-

.OU]’STANDING Pskrowwm
UNDER EXTREME S
“MEETS ‘THE CHALLENGE or

®O

OBSERVED

TION Of RESOURCES

‘i | SATISFACTORY MANNER,

.TINE. PRDCEDURES

l MAY!IIEIZ I [JIIS_ONNEK

I . .Nﬂl'ttj kgyaoNNst }

I MATERIEL l 'Lrnso_uutv.]

TONS.. & oy s SO 1 YT A — T T 5
.7.-USE OF- RESOURCES:" - B A5 Rl e - R e N ST U, Ty '_‘;;“ R A
NQ]' " | INEFFECTIVE IN CONSERVA- | USES RESQURCES IN A BARELY | CONSERVES 'BY- USING ROU- "EFFECTIVELY ACCOMPLISHES | EXCEPTIONALLY EFFECTIVE IN

SAVINGS BY DEVELOPING M-
PROVED PROCEDURES.

USING RESOURCES. {u:

! ‘MATERIEL | [rn'sonneﬂ

8. WRITING -ABILITY AND .ORAL EXPRESSION

OBSERVED

UNABLE YO EXPRESS
THOUGHTS CLEARLY. LACKS
ORGAN!ZA"ON. '

EXPRESSES THOUGHTS SATIS-
FACTORILY ON ROUTINE MAT-
TERS.

USUALLY ORGANIZES AND EX-
PRESSES THOUGHTS CLEARLY
AND CONCISELY.

CONSISTENTLY ABLE TO EX-
PRESS IDEAS GLEARLY,

, WRITE

, LSF!AK 7 )

‘ ull'! —I ’ SPBAK‘

l WRITE ] I - SPEAK ,

oz

OUTSTANDING ABILITY TO
COMMUNICATE IDEAS. TO,
‘OTHERS. ’

B =

IV. MILITARY QUALITIES (Consider how

—NOT

OBSERVED _

this officer meets Air Force standards.)

i

"BEARING OR-BEHAVIOR INTER="]
FERE SERIOUSLY WITH HI$
EFFECTIVENESS.

"CARELESS BEARING AND BE- |

HAVIOR DETRACT FROM HIS

EFFECTIVENESS.

BEARING AND BEHAVIOR CRE-
ATE A GOOD IMPRESSION,

0

ESPECIALLY GOOD BEHAVYIOR
AND BEARING. CREATES A
VERY FAVORABLE IMPRESSION,

-

IEMING AND, IEHAVIDR "ARE
OUTSTANDING. HE HEMI’U-

STANDARDS.

FIES TOP MILUITARY :

“JAN I.

AF fom ‘77 'PREYIOUS EDITION OF THIS FORM WiLL BE USED UNTIL 30 JUN 83.

AFTER THIS DATE, PREVIOUS EDITIONS WiLL BE ®BSOLETE.

COMPANY GRADE OFFICER EFFECTIVENESS REPORT

d
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V. OVER-ALL'

EVALUATION (Compare this offcer ONLY with officers of the same grade.)

1’
|

SPECIFIC JUSTIFICATION " RE

Qurreo
FOR THESE SECTIONS | -

| {srecific susmiricanion Requires
" POR THESE SECTIONS -

L1/ 3 0 O O OO B3| =
UNSATIS- | MARGINAL BELOW AVERAGE EFFECTIVE AND COMPETENT VERY FINE EXCEPTIONALLY| OUTSTANDING
FACTORY ' | . FINE

VI. PROMOTION POTENTIAL

1. DOES NOT DEMONSTRATE A CAPABILITY FOR PROMOTION AT THIS
TIME,

. . y
. PERFORMING WELL IN PRESENT GRADE. SHOULD !ETCQ§§ID-' ks,
ERED FOR PROMOTION ALONG WITH CONTEMPORARIES. - . g 2 —

=

3. DEMONSTRATES CAPABILITIES FOR INCREASED RESPONSIBILITY.
CONSIDER FOR ADVANCEMENT AHEAD Of CONTEMPORARIES.

Vil. COMMENTS .

a Deputy Missile Combat Crew Comma
continued his Highly Qualified rat
on his last qualification check.
by the SAC Inspector General, Lt E
.and Emergency War Order proficienc

4. OUTSTANDING GROWTH POTENTIAL BASED ON DEMONSTRATED

E PERFORMANCE. PROMOTE WELL AHEAD OF CONTEMPORARIES."

S: Lt Edelblute has performed his duties as

nder and Instructor in an outstanding manner. He_ k#s
ing by achieving a score of 4.8 out of a possible 5.0
During the Operational Readiness Inspection conducted
delblute successfully completed the Positive Control
y examinations with scores of 100 percent on each.

He continually demonstrates his exceptional system knowledge and sound judgement in ="
both routine and abnormal situations on the missile complex. He consistently provides "
his Missile Combat Crew Commander with sound advice concerning all aspects of missile
complex ‘management. The professional manner im which Lt Edelblute controls mairnténance
lactivities clearly indicates his eagerness to assume additional responsibility. His, _,.;,.,_
ability to instruct student counterparts is absolutely superior. He insures.a thoroughl|
understanding of procedures through clear, concise instruction, and he uses available
time most effectively by adapting his training tora student's learning ability. Lt
Edelblute has aggressively met the added challenge of office duty, and his performance
in this capacity has been excellent. He is responsible for writing all corrective -»
training and Quality Improvement Program lesson plans, These areas were error-free
during the last 390lst Strategic Missile Evaluation Squadron visit., He recently dé-"
vised a method of checking upgrade students' progress to insure timely accomplishment
of training, significantly reducing the time required to accomplish this task.
STRENGTHS: Lt Edelblute's most outstandin
accomplishes all work.
gignificantly to the co

&
g strength is the thoroughness with which“fie”
His technical ability and dedication to duty have contributed

_ ntinued excellence of the Training Division, OTHER COMMENTS:
Lt Edelblute is an outstanding officer who -displays exceptional leadership potential N
and ‘the highest degree of professionalism. He should be considered for integration. .
into the Regular Air Force at the earliest possible time, : e

VIll. REPORTING OFFICIAL

N'AMEJGRAD'E, AFSN/SSA.N, AND ORGANIZATION

DUTY TITLE : SIGNA :

Ll CemppCort o |Mslooraomr, | LS

d ? Bl_StratMslbIg TR0 éAﬂNGI'::."‘_flu s & C°°E~ [oATE '“ - C’ ZAE
McConnell: AFBy -Kansas (SﬂG)‘ « " = | Nonrated TR I T 1‘2:-'Dec€1;ibe1?:71@70;5::--:;

% SEVTY ST NDORSNG OO Y Gomou?. Lt EdeTBluta 1s. %, verycapable and Taosledonsbin,
SEowe member.and, Instructor.. His outstanding knowledge. of- this weapon systém.amd -
ability to pass.on this knowledge to others, hds.made him a valuable:asset te the... -
instructor.force, - He. can be relied upon'in-all situations-and gtronglyssupporte .

the unit’and missiow,

1 miss I hiphly recommend Lt.Edelblute. foxr~a Gommissd, n-in-they - -
Regular Air Force. ST ST T s
NAME, GRADE, AFSN/SSAN, AND ORGANIZATION | DU TME Ghief, Iraining SIGYARIR
SHARLES MabLE - JR+, Lt Col . ~Division: o g0 1 7

351 Strat Msl Wg o e —————— TCODE o , :
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ACTIVE DUTY GRADE

2d Lt

"“¢CHECK APPROPRIATE BLOCK AND COMPLETE AS APPLICABLE)

LETTER OF EVALUATION COVERING THE FOLLOWING
PERIOD OF OBSERVATION

[in SUPPLEMENTAL SHEET TO'RATING FORM WHICH *[]
COVERS” THE FOLLOWING PERIOD OF REPORT

FROM THRU

'vv];"-Jun 70 11 Dec 70

FROM' . THRU

2 ;
Precede comments by ‘appropriate data, i.e. section continuation, indorsement contxnuntxon. additionsal indorse-

ment, etc.: Follow comments by the authentncatmn to include: name, . grade, I\FSN, Ofsﬂm“tionr duty - title, date
and signature,

ADDITIONAL INDORSEMENT

I concur. Lieutenant Edelblute is an eutstanding officer who has fully demonstrat—
ed unlimited growth potential for inereased responsibility. He has performed his
duties as an instructor crew member in an outstanding manner. He should be

promoted well-ahead of contemporaries and integrated into the Regular Air Force
‘as soon as possible. : '

EW

TOHARD B, CHEATHAM, Golénel, q 381 Strat Msl Wg (SAC), Deputy
Commander for Operations, 12 December 19 ' _ ‘ _
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6. AERO

2, AFSN/SS AN ¥ 3.

‘Nonrated b

ACNVE DUTY GRADE
lst Lt

4. PERMANENT GRADE |

2d Lt

RAT!NG‘ AR CAN & 1k

PERIOD OF REPO!T

o 12 Dec 70 |™RU 27 Jul 71
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8. PERIOD OF SUPERVISION

A | § RAME R N

TREASON - FOR REPORT
o' Rpt '6"Mo8

’ l! DUTIES—PAFSC

to:lch msl IAW EWO. execution procds., -
Assists in supervision ‘of malfunctio
maint control:

18251? DAFSC 18251? Present Duty’
“TCBM (LGM=250)3 © Assists 1o exercis
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:center IAW appl directives.”
rept,: ack & -execution of.EWO.
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;deficreilcies & tng pr_ gram :.mprovement.Y
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Fmee P e

ghest ‘deg

of proficiency in
Instructs. Dep Comdrs at lch complex, Msl Procds Trainer
urpose of« upgrade, corrective & recurring tng.

Wg~ Snr Instr Dep Msl CCr Gomdr™

ing" comd of’msl cmbt: crew & leh complex.
‘Assists in monitoring continuous: strat.alert posture oficrew, msl & fcltys.to be :ready

Assists-.Comdr during-ops. & tng -exercises. ...
Rprts to Comd Post, "Altn Comd Post &

Identifies tng
Preyares 1essons & other instructlonal

il RATlNG- FACTORS. (Consnder how thus ofﬁcer is.performing on his |ob)

. KNOWLEDGE OF DUTIES

NOT

RIS Jou:

| OBSERVED, ...

SERIOUS GAPS IN HIS KNOWL-
EDGE-OF EUNDAMENTALS OF

ses ' maynse

SATISFACTORY KNOWLEDGE
OF ROU—TINE PHASES OF HIS

WELL INFORMED ON MOST
PHASES OF HIS JOB,

s T e e 15 s
s S8 A
R T

EXCELLENT KNOWLEDGE OF
ALL PHASES OF HIS JOB.

EXCEPTIONAL UNDERSTAND-
ING OF HIS JOB. EXTREMELY
WELL INFORMED ON ALL
PHASES., /17 7

ASES. .. S

it )

2 PERFORMANCE QF DU’UES

o o

€3 t-mpe 0

DIISERVEU }

T QUALITY, OR QUANmY OF
{| WORK OFTEN:FASTO" MEET

. J-OI REQUIREMENPS“ s
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leMuM JOB REQUIREMENTS..

QUANTITY AND QUAUTY or

[FACTORY, .- .oojro

s

SWORK"™ ARE" VERY™ sAns.,

PRODUCES VERY Hl H QUAN-
FATY AND QUALITY &F WORK.
| MEETS - ALL SUSPENSES...

~c

GﬁAurv AND QUANTI'I’Y or
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AHD TR, - -
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[ Dt

Leget
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- :.. ' I—J'. :
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-} OTHERS.
| TEAM WORKER. :
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. A ~VERY GOODL

EX)'R!MiLY‘ SUGme
w JRKING. _WITH_ .QTHE

VELY PROMOTES e ".
H’ARMONY : bt

4 LEADERSHIP CHARACTERISTICS

\___WI _

‘| OFTEN-*WEAK." FAILS TO
_‘iHOW leA'rWEAND AC

INJTIATIVE' AND, ACCEPTANCE
OE RESPONSIBILITY: ADEQUAIE
AN MOST:SITUA-

SA‘USFACTDRHY DEMON:
STRATES INITIATIVE’ AND K-

DEMONSTRATES A HIGH" o’s-
‘GREE OF INITIATLVE ANB T

"ALWAYS DEMONSTRATES OUT--
-STANDING. INITLATIVE AND

- OBSERVED::

DATIONS OFTEN. WRONG on
) INEFFECTIVE‘ %

SOUND. BUT MAKES OC.CA-
SIONAL ERRORs. N

.| RESULTING FROM souno s
‘1 EVALUATION OF = °
FACTORS. "o- .= 7]

| GONSIDERS. ALL FACTORS TO.
REACH ACCURATE -
DECISIONS: **

; -| CEPTS- RES?ONS!NLITV |- ACCEPTANCE OF. -~ ~ACCEPIANCE—OF e
ﬂONS_ N N "RESPONSINLITY RESPONSIIIUTY ) ;
v omzkvw - gl | I f
E 5. Juocemeugv Gy et e R~ e 5 " : R 54 : ¢
< NOT -2~ DECISHONS AND RECOMMEN- - JUDGEMENT IS USUALlY 3 SHQWS GOOD JUDGE.MENT SOUND, LOGICAL THINKﬂ. CQNSISTENTLY ARRIVES AT

| MATTERS. ™

RIGHT DECISLON EVEN ON |
- HIGHLY counzx i

; 6.° A'D'A'PTAB

_ -

EROT

UNAué Td PERFORM: ADE-’
*QuAr‘etv IN:©FHER - FHAN

psﬁ;‘onmﬁcs DECLINES UN-
‘DER ‘STRESS'OR IN*OTHER.

PERFORMS 'WELL UNDER
STRESS OR IN UNUSUAL *

“PERFORMANCE EXCELLENT -
“EVEN UNDER PRESSURE OR m

' QUTSTANDING. PERFORMANCE
‘UNDER EXTREME STRESS.

8. WRITING

-'}%ﬂ;,"i SI! C. | THAN ROUTINE SITUA- ISITUATIONS. % .. . ... .|DIFFICULTSITUA.. | MEEzs THE CHALLENGE OF
' 7] nows. T e [TIONS. o | DIFFICULT - 3
| "OUSERVED™ . - o i e v , A "SITUATIONS: ;2% g
7..-'USE_:‘0FiIRESOUii€ES"-’ b Ty L Bt 2t N N B
NOT~ | INEFFECTIVE IN CONSERVA- | USES RESOURCES IN A BARELY | CONSERVES BY USING ROU- | EFFECTIVELY ACCOMPLISHES EXCEPTIONALLY EfFEcnve N
; TION OF RESOURCES. SATISFACTORY MANNER. TINE PROCEDURES. SAVINGS BY DEYELOPING W~ | USING RESOURCES. . .
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ABILITY AND ORAL EXPRESSION

®O

OBSERVED

UNABLE TO EXPRESS
THOUGHTS CLEARLY,
ORGAMNIZATION,

lACKS

EXPRESSES THOUGHTS SATIS-
FACTORILY ON ROUTINE MAT-
TERS.

USUALLY ORGANIZES AND EX-
PRESSES THOUGHTS CLEARLY
AND CONCISELY.

‘CONSISTENTLY ABLE TO EX.
PRESS IDEAS CLEARLY.

OQUTSTANDING ABILITY TO
COMMUNICATE IDEAS TO
OTHERS, ‘

I WlIT!

l [ SPEAK J

[ WRITE I r SPEAK l

Wll\‘! J l SPEAK J

o] o]

le

. MILITARY QUMITIES (Consider how

this officer meets Air Force standards.)

]

1

NOT | BEARING OR BEHAVIOR INTER: | CARELESS BEARING AND. BE- | BEARING AND BEHAVIOR CRE- | ESPECIALLY GOOD BEHAVIOR | BEARING AND BEHAVIOR ARE
FERE SERIOUSLY WITH HIS HAVIOR DETRACT FROM HIS | ATE A GOOD IMPRESSION. AND BEARING, CREATES A | OUTSTANDING. HE EXEMPL-
O EFFECTIVENESS. EFFECTIVENESS. YERY FAVORABLE IMPRESSION, | FIES TOP MILITARY
STANDARDS.
oBSERVED . ]
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V. OVER-ALL EVALUATION (Compare this officer ONLY with officers of the same grade.) z£ 283 Ep 1971
SPECIFIC JUSTIFICATION REQUIRED ' K : i lnlcmc JUSTIFICATION REQUIRED
FOR THESE ucnon; ; A, : 5 . POR THESE SECTIONS
UNSATIS- MARGINAL BELOW AVERAGE EFFECTIVE AND COMPETENT VERY FINE EXCEPTIONALLY OUTSTANDIN-Q
FACTORY = - . ‘ : FINE -
V1. PROMOTION POYENTIAL -
1. DOES NOT DEMONSTRATE A CAPABILITY FOR PROMOTION AT THIS [:] 2, PERFORMING WELL IN PRESENT GRADE. SHOULD BE CONSID-
TIME. . - ERED FOR P_ROMOTION ALON_G WITH CpNTEMPORAR[E_S. * ey
3. DEMONSTRATES CAPABILITIES FOR INCREASED RESPONSIBILITY. E:I 4. OUTSTANDING GROWTH POTENTIAL BASED ON DEMONSTRATED
CONSIDER FOR ADVANCEMENT AHEAD OF CONTEMPORARIES. PERFORMANCE. PROMOTE WELL AHEAD OF CONTEMPORARIES,

Vil. COMMENTS FAGCTS AND SPEGCIFIC ACHIEVEMENTS: Lieutenant Edelblute is an outstanding
officer and Deputy Missile Combat Crew Commander (DMCCC) in every respect. His knowl=
edge of the funcrions and operations of the sophisticated communications equipment at
the Titan II missile complex is unparalleled. His quick reaction-and his technica
ability have often prevented problems from developing into serious emergency situations.
Recently, while performing alert duty at a Titan II Alternate Command Post Complex, one
of our primary inbound and outbound communications systems malfunctioned. Without this
system, the complex would not have been able to effectively provide command and conttol
of the Wing in time of emergency and thus the entire mission effectiveness of the Wing
was threatened, Within minutes, Lt Edelblute had diagnosed the problem, and with the
concurreénce of maintenance specialists on base, performed on the spdt corrective action.
His timely action allowed the critical system fo remain operational until maintenance

personnel could reach the complex and replace the component, and thus the complex could
continue to provide full mission support without degradation. As thé Senior Instructor
-|DMCCC, Lt Edelblute has the responsibility of coordinating and administering the DMCCC
upgrade training program. He is a highly effective® administrator, and this is evidenced|
by the outstanding training program for DMCCC's which he has initiated. Lt Edelblute

provides inspired leadership and outstanding technical guidance te all the other e
instructor DMCCC's in the section. He repeatedly demonstrates initiative and ingenuity
in developing new training methods and procedures. STRENGTHS: Lt Edelblute is excep-
tional at promoting harmony and good will among the people with whom he works, He is

extremely: conscientious in promoting all aspects of nuclear, missile and ground safety
and he insures that his students follow his example, SELF IMPROVEMENT EFFORTS: Lt i
Edelblute is currently enrolled in the graduate school at Wichita State University. '
He is working toward a Masters Degree in Business Administration, OTHER COMMENTS:

Lt Edelblute's military bearing and behavior, both on and off duty reflect credit both
to himself and the Air Force. I strongly recommend that he be promoted well ahead of
his contemporarieés. Lt Edelblute should be integrated into the Regular Air Forge

at the earliest opportunity.

VIll. REPORTING OFFICIAL

NPAM_E.G_BAD'E, AFSN/SSAN, AND ORGANIZATION DUTY TiTLE ) SIG! IRE : )
STERHEN DIGL, Gaptain = |  Msl CCr Comdr %Aof,@%@/

e I e e [ e L
McConnell AFB;-Kamsas .(SAC). - |- -Nemrated . .. 4. - [.~2 August 1970 . 270 .
7T FEVIEW BY WOORSNG OFIORL. T conour,.. Ly EdelBluts 1o an outsranding Joung ofFicer, brey |
member :a0d Anstructor. in every Tospact , . He-is. a.mature. individual who is, extremely
‘dedicated: tohis duties;andrto:the:service. His job knowledge-and -managerial ability.
'has’ piade’ himdn (rivaliable dgsdt: to the’ InEtructor force,  As &' erew member, He' . -
actively supports®his crew .commander’ and’ can’ be relied upon in'all BYtuations, I
Highly recommend Lt Edelblute for a Commission in the Regular® Air Force.
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LASY MAMB-FIRST NAME-MIODLE INITH _° SSAN ’ ACTIVE DUTY GRADE
EDELBLUTE, STEPHEN H. ' 1st Lt
:, 4 = . (CHECK APPROPRIATE BLOCK AND COMPLETE AS APPLICABLE)
SUPPLEMENTAL SHEET TO RATING FORM WHICH l:] LETTER OF EyALﬁATION COVERING THE FOLLOWING
COVERS THE FOLLOWING PERIOD OF REPORT ‘ . PERIOD OF OBSERVATION
FROM » | THRU FROM THRU
12 Dec 70 - 27 Jul 71

Precede comments by sppropriate datas, i.e. section continuation, indorsement; continugtion, sdditional indorse-
ment, etc. Follow comments by the authentication to include: name, grade, AFSN, organizstion, duty title, date
and signature.

ADDITIONAL INDORSEMENT :

I concur. Lt Edelblute is an absolutely outstanding officer. He possesses
ingenuity, initiative and leadership qualities. These attributes coupled with his
keen managerial ability, has enabled him to produce superior quality work. He is
dedicated and demonstrates outstanding ability in the performance of his duties as
an instructor. Lt Edelblute has demonstrated unlimited growth potential for
increased responsibility and should be considered for advancement well ahead of
contemporaries and integrated into the Regular Air Force as soon as possible.

rzcuarD B. crEATHAM, Colonel, NN 381 Strat Msl Wg (SAC), Deputy Commander
for Operations, 3 August 1971 - ) : '

’
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M ] ACTIVE DUTY GRADE
Sy i » lst Lt ;
. (CHECK APPROPRIATE BLOCK AND_ COMPLETE. 'AS. APPLICABLE) .. - - -. -
JPPLEMENTAL: SHEET TO-RATING-FORM WHICH - . | X]- LETTER OF EVALUATION COVERING THE FOLLOWING
OVERS THE FOLLOWING PERIOD OF REPORT ' S PERIOD OF OBSERVATION" . : :
" EFRoM N TeRO | From . THRU 4
' ' 15 Jan 71 . 21 Mar 71

ment, etc. Follow comments by the authentication to include: name, grade, AFSN, organization, duty title, date
and signature. e : g ; :

FACIS AND SPECIFIC ACHIEVEMENTS: Lt Edelblute displayed outstanding leadership

He supervised the work of fourteen Instructor DMCCC's in an ocutstanding manner, He -
is responsible- for developing training schedules fo;:,%wa‘ént crew inputs to the
Wing and correlating imstructor crew schedules for alert and Missile Proecedures

Trainer duty. His coordination and relationship with all wing agencies has been
excellent while performing this duty in an outstanding manmer. His knowledge of
operating procedures and weapon system technical data. is equal to the best in the
Wing. He was designated the Senior DMCCC over other officers senior in rank '
because of his outstanding knowledge and leadership ability. As a result of many
hours of self-study, he has compiled an outstanding record in Emergency War Order.
Proficiency examinations. He reviewed and presented corrective training to Combat
Ready Missile Crews in an exemplary manner, as evidenced by the high passing rate
. of his students on their re-checks. He is also responsible for rewriting, reviewing
and ‘¢diting Student Study Guides, Lesson Plans, dnd Deputy Chief of Training -
‘Opeyating Instructions used by Instructors presenting material to Combat Ready Crews.
STRENGTHS: Lt Edelblute has demonstrated outstanding ability as an Instructor. His
_pat?ie,t:lc':e, tact, and sincere interest in the students have generated many comments
on-his exceptionally fine teaching ability. He expresses himself clearly and
concisely when writing training materials. Lt Edelblute's technical ability and
'~ | dedication to duty have contributed significantly to the excellent instruction
given by the Training Division. SUGGESTED ASSIGNMENTS: Lt Edelblute should be
| yrded the opportunity. to attend Squadron Officer School as soon as possible.
e BE ‘-recommend that he be given Missile Staff duty when he completes this .
dssignmenty,, SELF IMPROVEMENT EFFORTS: Lt Edelblute is presently taking Marketing
and Behaviorial Science at Wichita State University working toward a Master of
‘Business Administration degree. OTHER COMMENTS: Because of his past performance
and future potential; I recommend that Lt Edelblute be tendered a Regular
Commission and promoted well ahead of his contemporaries. '

381 Strat Msl Wg (SAC), Missile Combat Crew

d . ’
nder, 12 April 197
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i T . PRESENT DUTY

PAFSC 182;F AR DAFSC ‘ 1825’5“ - L Presen{z Duty. Wg -ﬁl‘ Inatr Dep MSl CCr
Comdr Sel, 825“ IGBM (LGM-25C) .+ Assists in exercising comd of msl embt cirew & lch
complex. Assists in monitoring continuous strat alert posture of crew, msl & fcltys to
be ready to lch msl IAW EWO execution procds. Assists Comdr during ops & tng exer-

| cises. Assisté in supervision of malfunctich analysis. Rprts toCComd Post, Alfn Comd
Post & maint control cénter:IAW appl directives. Maintains highest deg of proficiency
inrept, ack & exBéutibdbh 6f EWO. Instructs Dép Comdrs at lch complex, Msl Procds
Trainer & classroom for the purpose of upgrade, corrective & recurring tng. Identifies
. tng. def:.c:.enc:.es & tng program. j.urprovement Prepares lessons & other instructional
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NOT QUALITY OR oumrl'rv PERFORMANCE MEETS ONLY GJANTITY AND QUALITY OF PRODUCES VERY_HI1GH QUANTITY quA u’v ago me'r,crv
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‘ omans WORKER. _ ACTIVELY PROMOTES HARMONY .
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4. LEADERSHIP CHARACTERlSTICS -~
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1‘ Eﬂ_

« . . R - e

g c. ADAPTABILITY..

M DFTEN WEAK. _FAILS TO SHOW | INITIATIVE AND ACCEPTANCE SATISFACTORILY OEMONSTRATES| DEMONSTRATES A HIGH DEGREE ALWAYS DEMONSTRATES . OUTe
CMOT | INITIATIVE ARD ACCERT ‘OF RESPONSIBILITY AoEOuATE INITUATIVE AND ACCEFTS “OF INITIATIVE AND .ACCEPT. STANDING ANi TLATIVE "AND

Y RESPONSIBILH’Y | IN MOST SITUATIONS RESFONSINLITY ANCE OF RESPONSIBILITY. ACCEPTANCE OF -

; . ¢ Lo A Vo (o w7 il RESPONSIBILITY.
' / ' : i : ) it o
\ _JuoemmT X . w W - -~ ’ -
NOT 3 ocuswns ANu ntcmnoh JUDGEMENT |5 USUALLY SHOWS GOOD “JUDGEMEN™ SOUND, LOGICAL THINKER, c SISTENTLY ARRIVES AT

S s et ONS OFTEN IRONG DR SOUND SUT MAKES OCQAS‘IDNAL RESULTING FROM'SOUND .~ ¢ CONS1DERS ALL .FACTORS TO V| RIGNT DECISiON EVEN ON

@ m:rrzc‘rlv: . EIROR EVALUATION OF nc*rons . REACH ACCURATE nEusvons HIGHLY COMPLEX MATTERS
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' L . . ‘ ‘

! NOT UNABLE ‘TO PERFORM ADE- PERFORMANCE DECLINES UNDER | PERFORMS WELL UNDER STRESS | PERFORMANCE EXCELLENY ou'rs'rmmnc PERFONANCE
i D% i | QUATELY iN OTHER THAN - | STRESS OR IN OTHER THAN -~ |-OR IN UNUSUAL S1TUATIONS. ~ | EVEN UNDER PRESSURE OR EXTREME ‘STRI

| Ox ROUTINE SITUATIONS. . ROUTINE SITUATIONS. IN DIFFICULT SITUATIONS. DIFPC&H$ cmu_mss oF .
!

I 1

OBSERVED ‘ D

7. USE OF RESQURCES

1 TUAT 1 ONS..
‘ ANEFFECTIVE IN CONSERVATION | USES RESQURCES IN A BARELY CONSERVES BY USING ROUTINE EFFECTIVELY ACCOMPLISHES EXCEPT I ONALLY EFFECTIVE in
i OF RESOURCES. SATISFACTORY MANNER, PROCEDURES. SAVINGS BY DEVELOPING USING RESOURCES.
: @ @ : IMPROVED PROCEDURES .
;

— S| (oo | [ | [ | [remsomess ] | [menre ] il il — < @

8. WRITING ABILITY AND ORAL EXPRESSION

10
|
D

f UNABLE TO EXPRESS THOUGHTS EXPRESSES THOUGHTS SATIS- USUALLY ORGAN|ZES AND EX- CONSISTENTLY ABLE TO EX- OUTSTANDING ABILITY TO
CLEARLY LACKS FACTORILY ON ROUTINE PRESSES THOUGHTS CLEARLY PRESS IDEAS CLEARLY. COMMUN { CATE IDEAS TO
@ @ ORGAN [ZATION. MATTERS . _ AND CONCI SELY., OTHERS .

e | o] [ ] | ) o] | e ] ) Eg_
V. T o

MILITARY QUAL'T!ES (Consider how this officer meets Air Force standards.)

NOT BEARING OR BEMAVIOR INTERe CARELESS BEARING AND BE-= BEAR ING AND BEHAVIOR ESPECLIALLY GOOD BEHAVIOR BEARING AND BEHAVIOR ARC
B T TP FERETSERTQUSLY WITH HIS HAVIOR DETRACT FROM M8~ ~| CREATE“A ' GOOD | MPRESS'ON-"~| ANDBEARING. - CREATES A~ ~~ | OUTSTANDING - HE EXEMPL 1=
O EFFECTIVENESS. EFFECTIVENESS. VERY FAVORABLE IMPRESSION. FIES TOP MILITARY

STANDARDS.
osstzeen [ ] L] L] L1 ==l

AF L%,R';RT “PREVIOUS EDITION.WILL BE USED.
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. OVER-ALL:EVALUATON. (Compare. this ofhcer ONLY with of“ccrgo{ the. same u‘ldqﬁ
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] : "t S i R g
1. DOES NOT DEMONSTRATE A CAPABILITY FOR PROMOTION AT THIS TIME. B 2 :5:"?..?3.‘.’;;.gﬁ‘kd..."s’;?%‘."éa??éﬂﬁmﬁ’.‘w”’ B couswsnsn ra
“ ’ ’ E 4 X " - e
3. DEMONSTRATES CAPABILITIES FOR INCREASED RESPONSIBILITY. 4. QUTSTANDING- SROWTH POTENTIAL SASED' ON DEMONSTRATED -~
CONSIDER FOR ADVANCEMENT AHEAD OF CONTEMPORARIES. ] PERFOI‘!NANCE. PROMOTE WELL AHEAD OF CONTEMPORARIES.

v ) ) — CONMENTS

FACTS AND SPEGIFIG ACHIEVEMENTS: Lieutenant Edelblute is one of the finest young
officers in this Wing and his perfomance is consistently. cut.standlng. He has person—
ally a.ccempllshed a comple'be revision of the student scheduling system, taking maxy:
key responsibilities upon himself and relieving the Scheduling Section of a time--
consuming and tedious task. Lt Edelblute has changed the Instructor Gertification
procedures prov:Ld:Lng for more complete orientation and evaluation for potentla.l
instructor crew members. He has instituted a standardization program to insure that
each Instructer Deputy Missile Combat Crew Oommander is teaching the same material in-
the same nmanner, thus improving the quality of instruction and, as an end Tresult, the
quality of performance by the student. His efforts have been pralsed By Higher Head-
quarters ‘Inspectors.- While on alert, Lt Edelblute coqstantly strifes to improve hlS
system knowledge and his ability to cope with the- marxy‘ varied situations facing a o
missile erew membér. Serving at the Alternate Command Post, Lt Edelblute's duties

encompass sendlng numerous reports to Higher Headquarters durlng Energency Waxr -~
Exercises:  During: these. exercises, he consistently demonstrates that he is capable of
handling multiple emergencies and situations in a highly competent and professional
manner. STRE[‘IGTHS. Lt Edelblute possesses the moral and professional character sorely]
required by an Air Force officer. His beanng, behavior, and perSonal appearance are
beyend reproach. He is aggressive and dynamic and oonstantly gseeks positiens and ,
situations of increased msponslblllty OTHER GOMMENTS: Lt Edelblute very effec-
‘tively provides for equal opportunity treatment for all persomnel. ‘He is one of the
most outstanding officers I have had the pleasure to supervise. Lt Edelblute is a
'ceopera’oive “individual who clearly enhances crew coordination. I know that I can
‘depéend on him te make the right decision in a timely manner and I do not hesitate to
allow him to expa.nd his leadership skills both in the office-and on alert.

e -

VIEE, & oo s Tl g - T REPORTING OF'FICML T mr s . o e S e
~ ..} NAME, GRADE *SSAN, ~AND . oaemmuon;_" ) ki + J'DUTY TATLE.. % ¥ ( - ‘ -
IRV, Gaptm.ﬁ : —Mgl CGr Cemdr
381 ‘Strat Msl 'Wg m F o
‘-AFB, Kansas (SAG) Nonrated S
: REVIEVI BY INDORSING omcm.

. g = T
- SR S R T -

oT ‘cdnéur\ Eieutenant Edelﬁlute's perfomanee S L consistently outstanda.ng m’l'ne
superiorsleadership and skill that he has demonstrated: has had a direct. raﬂectlon

on the high quality of Deputy Missile Gombat Crew Commanders in this Wlng. i strongly
reco;mnend tha.t Lt Edelblute be tendered a Regular Comnlss:Lon as sodon as poss:.ble.

S e e S
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b olo’nel ' Chief,: Trﬁn:l. DJ.Vlsion C_ﬁ f'(“‘e"'—‘
3. 38% Strat MSJ. Wg AERO RATING ng CODE ‘W

, Kansas S{ Master Nav ﬁ_n" ‘ I \; ‘ 28 January 1972
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< ACTIVE' DUTY. GRADE

T lst Lt
(cnscx APPROPRIATE BLOCK AND COMPLETE AS APPLICABLE),_M.,‘ "
x SUPPLEMENTAL SHEET TO RATING FORM WHICH - | [[] UETTER OF EVALUATION COVERING.THE FOLLOWING
L2 COVERS THE FOLLOWING PERIOD OF REPORT . .- PERIOD OF OBSERVATION
FROM: w0 -] THRU R © | FROM BE THRU
028 Jul- 71 w0 27 Jan- 72

Precede comments by eppropriate data, i.e. section continuation, indorsement continuation, additional indorse-

ment, etc. Follow comments by the authentication to include: name, grade
and sx[nature . :

ADDITIONAL INDORSEMENT

T concur. Lieutenant Edelblute is a conscientious and dedicated officer. Hé has
performed his: duties and responsibilities as the Senior Instructor Deputy Missile.
Combat Crew Commander in an outstanding manner. This officer is dependable,
reliable and always produces the highest. quality: product. ' He has demonstrated
outstaudiug growth potential and should be selected for a Regular Commission.

\ 381 Strat Msl Wg (SAC), Deputy.Commander .-
/ 0perat:[ons, 28 January ‘ : S S '

DTI‘IONAL INDORSEMENT _ ’ K '

- 1 coneur with the ratings of the repertmq oﬂfmal. I have persona]ly observed

1.t Edelblute in the performance of his duties and have the utmost confidence in his
ability. He is an outstanding young officer and should be oﬁered a regular eommis-
swn at the earllest p@ssﬂale date.

5S A, BR ANT, Colonel,

381 Strat Msl Wq (SAC), Wing
Commander, January 1972 »

FORM PREYVIOUS EDITION OF THIS FORM WiLL
AF JUL 69 77a BE USED UNTIL STOCK 1S ExHAu:'rED. tintvlle e S e Sogial

4 6PO : 1968-0—~355-593 707, 909, 910, 911 AND 475

., AFSN, o:rganization, 'duty title,date: G




LAST NAME-FIRST NAME-MIDQLE INIT AL SSAN o £ . ACTIVE DUTY GRADE
EDELBLUTE, STEPHEN H. |ist It
‘ oo (CHECK APPROPRIATE BLOCK AND COMPLETE AS APPLICABLE)
D SUPPLEMENTAL SHEET TO RATING FORM WHICH LETTER OF E\(ALUATION COVER‘NG THE FOLLOWING
COVERS THE .FOLLOWING PERIOD OF REPORT PERIOD OF OBSERVATION
FROM ) + | THRU FROM THRU
28 July 1971 20 October 1971
Precede comments by eppropriate dats, i.e. section continuation, indorsement continugtion, additional indorae-
ment, etc. Follow comments by the asuthentication to include: name, grade, AFSN. organization, duty title, date
and signature. .

FACTS AND SPECIFIC ACHIEVEMENTS: Lieutenant Edelblute is a truly outstanding officer
in every respect. He is an excellent Senior Instructor Deputy Missile Combat Crew
Cormander, providing precise instruction and mature leadership for students and other
Doputies alike. It Edelblute has recently used his own off-duty time to devise a new
upgrade training schedule, reallocating Instructor Crew alerts and corresponding
training sessions. This new schedule has vastly improved the efficiency of the entire
Instructor Branch, providing more effective instruction and vastly improved instructor
morale. It is innovations such as these that make Lt Edelblute an invalusble asseb

to this organization. Lt Edelblute is one of the most proficient crew members I have

* ever had the privilege of working with. In addition to a thorough knowledge of his

own job, he has made himself completely familiar with the duties and responsibilities
of this crew commander. Again and again this knowledge has proven to be invaluable
to the crew of which he is a member. This proficiency and professionalism has made
Lt Edelblute Highly Qualified on all local and higher headquarters evaluations.
STRENGTHS: Lt Edelblute has the ability to remain calm, working diligently and ‘
competently through any 'situation. He infuses this clear-headed, confident manner
into his students and achieves outstanding results with everyone with whom he works.
OTHER COMMENTS: Lt Edelblute is a dedicated, mature, career officer with outstanding
growth potential. He has been selected to upgrade to Missile Combat Crew Commander |
and will begin training shortly. I strongly recommend that he be integrated into the
Regular Air Force and that he be promoted to Captain as soon as he is eligibls.

Mol oot

HEN L. BENEDICT, Captain, —381 Strat Msl Wg (SAC), Missile Combat
Crew Commander, 7 December 137 ' -

AF FORM 77 PREVIOUS EDITION OF THIS FORM WILL
JUL 69 a
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Standard Form 88 T

B(Rev J;x:; lg5dgo )? \1 \’_ i ! \E!wv«_ @ . |

ureau of the Bu A 109-04 .

B of e Sl "kEPORT OF MEDICAL EXAMINATIE , 70

1. LAST NAME—FIRST NAME —MIDDLE mwie ) 2. GRADE AND mMPONENT OR POSITION 3 IDENﬂFICATION_ NO. 9 j

Lo lblute  Stephen  Harrs /—:WB |

4, HOME ADDRESS (Number, :ma or RFD, tity or town, zonc and State) 5. PURPOSE'OF EXAMINATION “| 6. DATE OF ExAMINATION ) !
645  SKjview Place, ppt. 2 Enlhist —OFS 12 NZ)U ¥

Madison | Uhscoasin $2713

8. RACE 9. TOTAL YEARS GOVERNMENT SERVICE 10. AGENCY M ORGANIZATION-

Male C A MIITARY Jcl\'lLlAN o) ) - —

12. DATE OF BIRTH 13, PLACE OF BIRTH 14, NAME, RELATIONSHI?, AND mnqsés@f NEXT os xm if

2~ Fb—=4¢6 | Madison , Wiscousin Andrea .Cdelbly —tote
: i Ca ¥ 4 ﬂ
1s. EMMININ§ FACILITY OR EXAMINER. AND ADDRESS 16. OTHER INFORMATION ;—\
AFEES  MilwauWee Uhscosin sS4l — &%

17. RATING OR SPECIALTY TIME IN THIS CAPACITY (Total)

l

NOTES. (Describe avery abnormality in detail. Bnter tinent itom ?Y‘“'iﬁ'bor befora each
TCheck Eﬂz‘?z;s:‘&g:ﬂg:.“ =ol- TRBNOR- (Gorru:‘!.rﬂ. d’;nhnua in .zm 73 and use nddrg:‘;ul sheets if necessary.)

umn; enter "NE'' it not eva ted MAL
|48 FEAD, FACE. NECK. AND SCALP : . 1

i
19, NOSE

J\ k?-

20, SINUSES

21, MOUTH AND THROAT

£ (Int, & ext. (A ndity
22, EARS—GENERAL T & 7o ceneld ndiiry

29 DRUMS (Perforation)

24 EYES—GENERAL Tt g8 L

25. OPHTHALMOSCOPIC " !

26, PUPILS (Equalily and reaction) 'Y

(Assecialed parallel -

27 OCULAR MOTILITY {Atsociaied parallel mare

28. LUNGS AND CHEST (Include breasts)

729, HEART {Thrust, size, rhylhm, sounds)

\\\\

AN

\ 1

1307 VASCULAR SYSTEM (Varicosities, elc.)

31. ABDOMEN AND VISCERA (Include hernia)
(Hemorrhoids, Rstulae)

32. ANUS AND RECTUM (o irme . o reated)

| 33 ENDOCRINE SYSTEM

34. G-U SYSTEM

\V

35._UPPER EXTREMITIES {Strenslh. vanne ol
36, FEéT \
(Ercept fecl)
37. Lower exTRemiTies (s leet)
38, SPINE, OTHER MUSCULOSKELETAL

739, IDENTIFYING BODY MARKS. SCARS. TATT00S '5 e Yy Z—

40. SKIN. LYMPHATICS

5 S R SR AT

LAY, NEI_}ROLOGIC (Bquilibrium leals under item 7¥)

L4Z. PSYCHIATRIC (Speeify any pereonality deviation|

YR A\

43, PELVIC (Females only) (Check how done)
Ovacivar [ recTac

{(Continue in item 73) e i
44, DENTAL (Place appropriate symbols above or below number of upper and lower teeth, respectively.) REMARKS AND ADDITIONAL DENTAL ;

DEFECTS

| O~ Restorable teeth ___X— Missing tecth {0 X 8)— Fired bridge, brackets to TS AND DISEASES
| f=— utor-blc mth XX X—Replaced by dentures F tnclude sbutme
|
|

56'7891 nT‘E%SF sg - (

» g ‘3 % x| 2 B 2 "ﬁ { 18 ‘_‘17 F 'AOGEPTABLE
{ .
‘ . LABORATORY FINDINGS 4'9}" :
‘ 45. URINALYSIS: A. SPECIFIC GRAVITY 6. cnéywm ﬂﬁ%ﬂ%ﬂu"ﬁ ?&?my) 7
. B. ALBUMIN HRISTIK £) D. MICROSCOFIC _ " é K
LS N /7 70mm X-ray #_,Zg___NEGAmIVE %

47, SEROLOGY (Spm/y uﬁ!d an%remlt) 48. EKG | /‘9 YPEANDRH | 50, OTHER TESTS ; —
WwRPRY C o
. ' -(non-reactive /

—“TO~-®




PR ST T

|53, COLOR HAIR- 85, BUILD: SLENDER | MEDIUM | HEAVY | OBESE | 56. TEMPERATURE
Beown (Check ons)
‘E (Arm at beart level) i  PULSE (Arm at heart leoel)
s P 1 % 1 svs. . C. SYS. A. SITTING B. AFTER' ISE|C. 2 MIN. AFTER D. RECUMBENT | E. ;FI;:N STANDING * ~
SITTING RECUM- { STANDING ‘ 3 5 ‘
DlAs, ‘6 ) BENT | DIAS. (3 min.) | DIAS. ’ i
59, DISTANT VISION . 0. REFRACTION ) | &, NEAR VISION

RIGHT 20/ ‘/'0

"] 00 * mORY )G 17/ om0 W
LEFT 2/ 1o CORR. mmll/‘b'l (™ — 1.gd & — 0  ox o 3 ] eonnvo ov
62. HETEROPHORIA (Specify distance) - v
ess ‘ Exe Q R H < e PRISM DIV. PRISM CONV, PC PD
o WITH‘-/?
€3, ACCOMMQDATION R VISION ( Test uaed apgl result) H PERCEPTION | UNCORRECTED
o o eom é Q\AA‘\& h’l // * (Test used and score)
86. EJELD OF VISION . 1 67. NIGHT VISION (Test used and srore) 68. RED LENS TEST
R L L /. ﬁ/‘!ﬂg
HEARING fa. A (hfomeTer 72. PSYCHOLOGICAL #ND PSYCHOMOTOR
+ 1 (Tests used and score)
maT wy s po | mo | e | omlwm | o] oml o
3 o | i
LEFT WY /15 sv ‘ ns. o RGHT 51~ 5 54 s kE \/
| I EANGE AT A R 72 IR TA ,
73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY
AFQT :
7 FEB. 19 19
» ] Physical inspaciion, ‘gﬂe 59
B AFES  Miiwaukse W:scnnsm
Simrion
{ Use additional sheets if necegeary)
74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagneses with item numbers)
75. RECOMMENDATIONS—FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 76. A. PHYSIGAL-PROFILE
P GRLTe ) ’Tx\ 3
VA b
T7. EPAMINEE (Check) E ,51‘ y oaviidan
A A1 1S QUALIFIED FOR ' N 1 - O T S
Koguramn <3/ BEEFYETEL
78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER ,J 3 c f@ i
79. TYPED OR PRINTED NAME OF PHYSICIAN SIGNATURE %\ (/\</ /
80. TYPED OR PRINTED NAME OF PHYSICIAN SIGNATURE
81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate which) SIGNATURE
P s,
82. TYPED OR PRINTE € REW OR IVING AUTHORITY ﬂiﬂk!u! NUMBER OF AT-
TRY I RELUALES MUY ) / TACHED SHEETS

GOVEINMENT PRINTING OFFICE : 1965 O— 786-792

e o Aot i e S
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ENLISTMENT CONTRACT . ARMED FORCES OF THE UNITED STATES

that,

50. T Tmow Ghat i | sesiie my_eulisment by meany of uny taie m-n?‘lﬂ willul mis
?;d%lb.y‘m }'-'-Tn mﬁ reh: mothﬂ:u top o mnx:e:.n

rejected because of any disqual

Form Approved
“(Also to be used by AFEES in conjunction with inducti ro ing as a means of providing data for Budget Bureau No. 22-R0016
manpower tnformadn repordng systems.) ) g . :
V. SERVICE NO. 2. HIGHEST 3. RATE/ GRADE 4, BRANCH /CLASS S. LAST NAME - FIRST NAME - MIDOLE NAME
SCH GRAD AND COMPONENT
Y 023 E14AB31 AFRes EDELBIUTE STEPHEN HARRIS
6. DATE OF ENL/INDUC|7. TERM ENLISTMENT/INDUC 8a.MARITAL|8b. NO. NAME & LOCATION OF ACTIVITY EFFECTlNG ENLISTMENT/
g, STATUS | DEPEND. Rszuusmauvmoucwo
_ 69 s  dwmmorty [ M 1 01
18. APQT cCORE g LISTED/ REENLISTED / INDUCTED . 12. AUTHORITY FOR ENLISTMENT/REENLISTMENT/ INDUC
st enust [ reenc. [ woucrion AFR 33-5
3. TER i (+11] 14. ACTIVE/ INACTIVE STATUS (Reserve only) 1S. ACCEPTED AT
9 RETAINED IMMED AD m
NA  MownTHs oN AD (] fitnin 24 nrsy 3 BETY'VE AFEES, Mil QHLE 56
16. DATE MIL OBLI INC | 17. PMOB/AFS |18. RELIGION 19. SSAN 20. CONTRACT DUTY LIMITATIONS -
CODE/ MOD
19l a2l 6ol 90m0 390118289 | NA
21, DATE OF BIRTH 22. CITIZENSHIP COUNTRY |23, PLACE OF BIRTH (City, state or country)
‘ l l (Specify)
ol a2] nal Pus £ nar us MADI SON.
24. DATE OF TRANSFER | 25, PHYSICAL PROFILE 26. 27. TRANSFER TO (Activity and location) |28.
: ] 66170 CAC (ORS) (DEP) A}ﬁ;f' YY
20. DATE LAST DC/RAD [30. SVC FROM WHICHI 3 1. ’ 32, s YPE\OF LAST NSCHARGE 34,
LAST DISCHARGED
A l NA S080208 NA NA Q
35. OATE OF RATE/GR |36. SELECTIVE SERVICE NO 37. RATE/GR APT/RAPT| 38. SELECTIVE SERVICE LOCAL BD (Bd No., city & state)
. h; 5 |!6 102 NA #5 GREEN RAY BRCMN_WI
20, o/ 40. YOTKL ACTIVE FEDERAL SERVICE 41. HOME OF RECORD
Nal | YEARS MONTHS DAYS GREEN BAY WI _95Q °
42. BP ED/ PEBD 43. TOTAL INACTIVE FEDERAL SERVICE 44 MENTAL TEST SCORES
19 02.| 69 _YEARS MONTHS DAYS AOE,.NA
45. SEX |46. RACE 47. DATA PROCESSING CODE
M lc Univ_of Wiscongin, BD (EM), 69
408.
NA
49, PRIOR SERVICE
BRANCH & CLASS/ i DATE ENL, DATE OF GRADE/ TIME
ARMED FORCE & SERVICE NUMBER IND, APT. OISCHARGE RATE S e LOST
COMPONENT AND/OR OAD OR RELEASE OR RANK (Na. Days)
N
A
¥ migrepres: enunon or concealment as to my qualifications

tion known

age o enlist. I have never deserted lndllmnotlmunberofﬁmArmedFowuloeUnlMSata.meUS

t theub war emergency
?f& for the d'u‘:m :t‘ﬁu w:r ‘or National emergency an:

64. 1 understand i,

exeept as indleated _OIN

m otherwise authorized by law
e ulx mo Mr or such

[ ha this co! fully explained to d certify that promise of
JIng mlmuu:: t%“duty. gqﬁ&ll%ﬂ loeh !lnz. lpeehl prommn. mlmmen( of Egvem;ent ‘:xu;n
O1Tl
M

w, [ may be ord

I understand that, upon enlistment In a Reserve component of uqy of the Armed Forcea of the United States, or upon trans!
&"ﬁo other period authorized by law.

1 of the
Coast or any component thereof; 1 have from ed Forces or e of civilian em t
i (e vy S o o o Bty el e o 8 Sl B B T SRS
al W » B " 0’ 'y O compensal n
thego e m not no g pay pen: P o rom
1. 8. 8688 OP TLB 10 OF THE UNITED STATES CODE i ted: The Secreta f .the N d enlistm
In the Marine Corps (n time of war or e O antonsy aneiaeacy delared By the” Pratitent Tor such petiod
o SRR b e ol "wrds o s, 6 e abnenct of s scior ool
om e su! L
be included in the contract pmnan?dulnmcmmthvyormmm e of Tis 8¢ n shall
52. 8§ (V) OF LE 10 OF B UNIT! 'rA'rzs (o] uoted: “(a) The euut afloat In forel t
shall send to NIJ lhl:] 'l'H L ODE " q @ ulll.t:mberof r uwle: w‘l’:{oe uwr:rlenr;
on a naval q. ¢p ﬂ mm to the United States. However, vhn mlor office
v Y 1) i dldxuged! not llt. lmllt) ot arrival In ﬂ:e“(‘)\:medm&r and 2)“ exoepm' (tb I%"me
- n
of war In !gnlc pay of 26 percent (c) The su ‘E.In section shall be Included in the en

ent contract of each

fer or assign-
ered to active

kind has been made to me concern-
rs, or transportation of dependenh

“DD'FORM 4,1 arr 83 REPLACES DD FORM 4. 1 AUG 60,

WHICHE [S OBSOLETE.
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wow {
ERRPERS S s I

025
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/

10. AFQT SCORE

0§d

Bl st envist

14 LISTED/REENLISTED/INDUCTED

D REENL.

D INDUCTION

ENLISTMENT CONTRACT - ARMED FORCES OF THE UNITED STATES 1 Form Approved
(Also :to be used by AFEES in confunction with nduclion processing as a means of providing data for Budget Bureau No. 22-R0016
manpower mfonna!.gu reporting systems.)
1. SERVICE NO. 2. HIGHEST 3. RATE/ GRADE 4, BRANCH / CLASS 5. LAST NAME -~ FIRST NAME - MIDDLE NAME
' SCHOOL %gme i AND COMPONENT :
Fo8P68pF23 K"\ E1AB 31 REG AF EDELBLUTE STEPHEN HARRIS
6. DATE OF ENL/INDUC|7. TERM DF SNLISTMENT/INDUC 8a.MARITAL |8b. NO. |9. NAME & LOCATION OF ACTIVITY EFFECTING ENLISTMENT/
1 5 STATUS . DEPEND. -REEELISTMENT/’!NEUCT!ON
lgs | pule9 vears  [lamomry | M 1 | AFEES_MILWA 6_

t2. AUTHORITY FOR ENLISTMENT/ REENLISTMENT/INDU

AFM 33-3

13. TERM OF ACOU

14. ACTIVE/ INACTIVE STATUS (Reserve only)

15. ACCEPTED AT

'R )
T — il b~ 7 - LI b AFEES MILWAUKEE, WI QHIF 56
16. DATE MIL OBLI INC 17, PMOS/AFS 18, RELIGION 19. SSAN 20, CONTMCT DUTY LIMITATIONS
CODE/MOD R
19 JZng- _99f14 Ah 394448289 NA
21. DATE OF BIRTH 22. CITIZENSHIP C(g:::};}! 23. PLACE OF BIRTH (City. state or eouna':y)
24 | ﬂ2| 46| Mlus 1 natus 8 | MADISON WI
24, DATE OF TRANSFER |25, PHYSICAL PROFILE 28. 27. TRANSFER TO (Activity and location) 28,
NAa ] 111111A 1 66 178 | LACKLAND AFB TX MPLS YY
29. DATE LAST DC/RAD [30. SVC FROM WHICHI3 1 + 32, 33. TYPE OF LAST DISCHARGE 34,
LAST DISCHARGED
19 | g2|69| USAF 5§8C268 | NA HONORABLE g
35. DATE OF RATE/GR |36. SELECTIVE SERVICE NO. 37. RATE/GR APT/RAPT| 38, SELECTIVE SERVICE LOCAL BD (Bd No., city & state)
|#u | guleg]| ur7gdsuegig? NA 45 GREEN BAY BROWN WI
39. 8 ASD/ADBD; 40. TOTAL ACTIVE FEDERAL SERVICE 41, HOME OF RECORD
NA | | |_NA vesrs — oavs __GREEN BAY WI JMCZ 54
42. BP ED/PEBD 43, TOTAL INACTIVE FEDERAL SERVICE 44, MENTAL TEST SCORES
19 g2 | 69|48 vears _B1 wmontis 1Y _oavs
435, SEX_V 46. RACE 47. DATA PROCESSING CODE
M c UNIV OF WISCONSIN BS CENGINEERING MECHANIC) 69
% ALAPR69 fA94 3 g4 A dF 1 -
NA
| as. PRIOR SERVICE
. /
WEREY| wwewun | GEEC | gmi | B | anen | wme |0R,
AFRES AF68#68#23 | 196269 |@#38469 AB HON AFR l45-43 g
80. | koow that if I tatement, w

and co

I am of
Coast Guard or
the United States

51.

six mounths after

52,

of war {s

83,
ment the

except as indica

for enliatment, Xbam lable

in the Regular Na and the Re Ma
as he considers no‘gsu? in the g:ublle interest. Each
the end of the

SECTION 664
shall send to the Uni

person enlisting in the naval service.”
I understand
ereto, in time
duty for the duration

the
any

or any other count

lar

crease

ing assignment to duty, geographical area. schooling

DD FORM 4, + arn o

TGS P S

States by Government or oﬁ}et trans
on a paval vessel, whose term of enlistment has expired, an
afloat considers it esscatial to the public iIntcrest, he may retaln such a member on active dul

member retained under this section —(1) shall be discharged not later than 30 da
eatitled to aan In

of war or National emergency declared by C

my enlistm: by means of any false , willful misrep tion or
to trial by court martial ‘or discharge for fraudulent enlistment and that, if rejected because
y me, I will not be furnished return transportation to place of acceptance.

declared
member whose enlistment s extended under this sec(iol;u shall be discharged not later than
war or national emergency, unless he voluntarily extends his enlistment. (b) The substance of this scction shall

be tncluded {n the enlistment contract of each person enlisting in the Regular Navy or Regular Marine Corps.”

OF TITLE 10 OF THE UNITED STATES CODE is quoted: “"(a¢) The senior officer
ortation as soon as possible each enlisted member of
who desires to return to the United States. However, when the senior officer

by th

e included in the cnlistme

Iment as to mﬁl‘qulliﬂuuom
of any disqualification known

al age to enlist. I have never deserted from and I am not a member of the Armed Forces of the United States, the US
eserve component thereof; I have never been discharged from the Armed Forces or any type of clvillan employment in
ry on account of disability or through sentence of either civillan or milifary court unless so indfcated by

it
me fn item 66, *Remarks® of this contract. | am not now drawing retired pay, a pension, disability allowance, or disabllity compensation from
the government of the United States.

SECTIQN 6538 OF TITLE 10 OF THE UNITED STATES CODE is quoted: "(a) The Secretary of .the Navy may extend enlistments
rine Corps in time of war or in time of national emergen

e President for such period

resent afloat in forelgn waters
e naval service who is serving
resent

ty until the vesscl returns to the United States. (b) Each
{}a‘ after his acrival in the United States;
aslc pay of 25 percent. (c) The substance of this section shall b

and (t2) except ln time
nt contract of each

that, upon enlistment In a Reserve component of aay of the Armed Forces of the United States, or upon transfer or assign-
{ ongress, or when otherwise authorized by law, I
of the war or National emergency and for six months thereafter, or such other period authorized by law.
64. 1 have had this contract fully explained to me, I understand it, and certify that no promise of an
, special programs, assignment of government qua

may be ordered to active

kind has been made to me concern-
ers, or transportation of dependents

'‘REPLACES DD FORM 4. 1 AUCG 66. WH'CH |S OBSOLETE.
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55. swear affrm the foug:!ng statements have been read to me. that my gtatements have been correctly recorded and are true
in all mpecu and that /(u.‘r’mde?mnd e congjtions under which I am enlistin

I'58. REMARKS

SIGNATURE OF WITNESS ‘k,] SIGRATURE OF APPLICANT (First N Middle Name - Last Name)
S Jec &AMMML_

NA

57. OATH OF ENLISTMENTY (For service in Regular or Reserve Component of the Armed Forces except National Guard or Air National Guard)

1 STEPHEN HARRIS EDELBLUTE
' (First Name - Middle Name - Last Name)

prescibed by 1€ ae__#TH APRIL .69 UNITED STATES 'AIR FORCE

day of » in the. for a period of

FQUR 4) years unless sooner discharged by proper authority; and 1 do solemnly swear (or affirm) that | will support and defend

the Constitution of the United States against all enemies, foreign and domestic; that 1 will bear true falth and allegiance to the same; and that I
will obey the orders of the Pruldent of the Unlted States and the orders of the officers appointed over me, according to regulations, and the

fform Code ol&ﬂtary Justice. So kel sz

,do hereby acknowledge to have volumarﬂy enlisted under the conditions

=8, OATH OF ENLISTMENT (For service in National Guard or Air National Guard)

I do -hereby acknowledge to have voluntarily enlisted this day of ‘ v 19, In the (Army) (Air) National
Guard of the State of and as a Resarve of the (Army) (Air Force) with membership in the (Army
National Guard of the United States) (Air National Guard of the Uniled States) for a period of '
under the conditions prescribed by law, unless sooner discharged by proper authority. (Years - Months - Days)

1, » do solemnly swear (or affirm) that I will support and defend the Constl-

(First Name - Middle Name - Last Name)

tution of the United States and of the State of against all enemies, foreign and domestic;
that I will bear true falth and alleglance to them; and that I will obey the orclers of the President of the United States and the Governor of

and the-orders of the officers appointed over me, according to law, regula-
tions, and the Uniform Code of Military Justice, So help me God.

SIGNATURE

59. CONFI{RMATION OF ENLISTMENT

The above oath was subscribed and duly sworn to before me this 4TH day of ____APRIL 1909 _
To the best of my judgemgnt and bellef, enlistee fulfills all legal requirements, and in enlisting this applicant, I have strictly observed the regulations
governing such enlistment. The above oath, as filled in, was read to the applicant prior to subscribing thereto.

PRUL E. SAMPLE, CPT, AGC .

TYPED NAME, GRADE/ RANK, AND ORGANIZATION OF ENLISTING < NATURIr OF ENLISTING OFFICER

AFEES, MILWAUKEE, WISCONSIN




cm ANy

# PERSONAL DATA

D L5!$ FIRST 'NAME - MIDDLE NAME

’ nus IS AN Ilmgﬂ‘ $(X)RD
’ SAFE

A gy Fe
7

N
ik

LACKLAND TC OVERPRINT 144 .<an%»

2, SERVICE NUMBER

3. SOCIAL SECURITY NUMBER

Fs

'EDELBLUTE STEPHEN HARRIS ‘ AF68068023 390 |k | 8289
4. DEPARTMENT,. COMPONENTYT AND BRANCH OR CLASS —‘, Sa. GRADE.“EATE OR RANK b PAYOE 6. OA;E DAY 2 3 5 MONTH YEAR
AIR FORCE, REG AF : SEGT | T | APR .| 69
7.U. S. CITIZEN B. PLACE OF BIRTH (Ci{y and State or Country) 9. SATE L S MONTH YEAR
. .= MADISON, WI oo | 2h | FEB | b6
Sw 10a. SELECTIVE SERVICE NUMBER | b. SELECTIVE SERVICE LOCAL BOARD NUMBER, CITY, COUNTY, STATE AND ZIP CODE <. N DATE INDUCTED
Egﬂ - DAy MONTH vEAR
2%3| 47 005 | 46/0102| LBS GREEN BAY,:BROWN, WI 54301 NA

TRANSFER OR DISCHARGE
DATA

1la. TYPE OF TRANSFER OR DISCHARGE

DISCHARGE

b. STATION OR INSTALLATION AT WHICH EFFECTED

LACKLAND AFB, SAN ANTONIO,

¢, REASON AND AUTHORITY

SEC B, CHAP 3, PARA 3-8q,
CONVENIENCE OF THE GOVERNMENT (SDN 21P)

AFM 39-10

FFECTIVE]
DATE

DAY

29

b. TYPE OF CERTIFICATE L

12. LAST DUTY ASSIGNMENT AND MAJOR COMMAND

OTS USAF (ATC)

13a CHARACTER OF SERVICE

HONORABLE

o

D AF

14, DISTRICT, AREA COMMAND OR CORPS TO WHICKH RESERVIST TRANSFERRED

NA

15. REENLISTMENT CODE

1} RE_ZO n

6. TERMINAL DATE OF RESERVE/
UMTES OBLIGATION ...} a. SOURCE OF ENTRY:

BAY uoNTH YeAR D ENLISTED (First Enlisiment) G ENLISTED (Plor Sacvice) Dnzsnusrso (¥eara) oAy wokTH Y
NA Xiormern AF RES AFQT UNK L h APR | 69
18. PRIOR REGULAR ENLISTMENTS

17. CURRENT ACTIVE SERVICE QTHER THAN 8Y INDUCTION

SERVICE

b. TERM OF | ¢,

DATE OF ENTRY

18, GRADE, RATE OR RANK AT TIME OF
ENTRY INTO CURRENT ACTIVE 8VC

NOKRE AB

MILWAUKEE, WI

20, PLACE OF ENTRY INTO CURRENT ACTIVE SERVICE (City and State)

21, HOME OF RECORD AT TIME OF ENTRY INTO ACTIVE SERVICE

22,

DD o= 214

1 JuL es

PREVIOUS EDITIONS OF THIS FORM ARE OBSOLETE.
GPO : 1967 0=—239-377

ARMED FORCES OF THE UNI
REPORT OF TRANSFER OR DISCHARGE

(Street, RFD, c“y. County, State and ZIP Code) STATEMENT OF SERVICE " YEARS MONTHS BDAVS
2507 BITTERSWEET ST. -] () uéy sERVICE THIE PEROO 00 02 26
GREEN BAY, BROWN, WI _ 54301 Fon BASIC PRy 1 aren senvice 00| 01| 15

’;3-. SPECIALTY NUMBEA & TITLE b, n!oL:T:EMCBIZ:..IA" OCCUPATION AND PUREOSES (1) TOTAL (Line (1) plue Line (2)) 00 oh 11
Y 99010 o & TOTAL ACTIVE SERVICE 00 02 26|
a OFF TRAINEE UNKNOWN c. FOREIGN AND/OR SEA SERVICE 00 00 00
g 24. DECORATIONS, MEDALS, BADGES, COMMENDATIONS, CITATIONS AND CAMPAIGN RIBBONS AWARDIZD OR AU""HORIZED
§ NATIONAL DEFENSE SERVICE MEDAL - AFM 800-3

25, EDUCATION AND TRAINING COMPLEYED s

OFFICER BASIC MIL TNG PRECOMMISSIONING — CRSE MAPM0103, COMPL JUNE69
264. NON-PAY PERIQDS/TIME LOST (Frecamng 6. DAYS ACCRUED LEAVE PAID | 27a. INSURANCE IN FORCE b. AMOQUNT OF ALLOTMENT c. MONTH ALLOTMENT
Two Years) (NSLI or USGLI) DISCONTINUED

<

Lk

Eg NO TIME LOST 0 CJves [Xro $ NA NA

ig 28. VA CLAIM NUMBER 29. SERVICEMEN'S GROUP LIFE INSURANCE COVERAGE

;§ c NA X s10.000 [ 3s.000 [ none

. | COLLEGE DEGREE:  BACHELOR OF SCIENCE

$ | BLOOD TYPE: A FOS AQE SCORES:  UNKNOWN

: DAYS pccruep LEAVE CARRIED FORWARD. ODSD: NONE APR69
SECURITY INVESTIGATION: NAC, COMPL APR69 DOD/NA("C

z 3. ?Si:‘.‘ﬁ"n‘r a}::nciﬁ;?;::wglgwjﬁs AFTER TRANSFER OR DISCHARGE 32. SIGNATURE OF PERSOM asmi TRANSFERRED OR DISCHARGED

Bl Sliphun. W EdelllTe.

g =, T.Y"ED NAME , GRADE AND TITLE OF AUTHORIZING OFFICER Eo 5'6"?“"“'3; OF OFFICER AUTHORIZED TO SIGM

'; ALLEN T SNYDER 2NDLT USAF CHIEF OTS RCRDS




UATA (Re.d UFN 0, cagefully before. f:“in‘( ,.nJ Lg’em £y Foai £ .
7. SSAN 3. Acnv%_w‘tﬁ‘us 4. PERMANENT GRADE
‘ { Capt ' ‘1st Lt
ORGANIZATION. MAND AND LOCA"IOII . 6. AERO RATING CoDE 7. PERIOD OF REPORT,

e 15, w 28 Jap 72 w29 Ock 72
McConnell AFB, KS- - J%B%%_ig;?rb;l_e{s o w29 Oct 72 |

I1SION 9. REASON FOR REPORT
(SAC) ® : ‘ - 90 ‘ No Report 6 Mos
™ o PRESENT DUTY

PAFSC _ ‘lrh‘)'{i‘ ) ‘»'”_f”:; | oFsc 189““;? -

ket

, Sq MSJ. CCr Comdr‘ Convlu' ICBM ymeliere iy
(LGM—ZSC) Exercises comd of his msl cmbt crew & lch complex. Maintains cont:inuous
strategic alert posture of his crew, msl & facilities to be in constant readiness
< to-lch-msl against selected ememy target.. Directs his crew in tng exercises. -
Supervises treuble-shooting & malfunetion malysis of equipment that is within

the capability of the: cmbt crew. - Maintains proficlency in receipt, acknowledgment

& execution of Emergency War Order.

lll-,r'---.»“ . RATING FACTORS (Consider how this officer is performing on his job.)
1. . KNOWLEDGE OF DUTLES., i - p g e ST % iy S R T e R
NOT SERIOUS GAPS m HIS KNOWL - snvsnctonv KNOWLEDGE or WELL INFORMED -ON MOST EXCELLENT KNOWLEDGE OF ALL EXCEPTIONAL UNDERSTANDING
i 5 zne: OF "FUNDAMENTALS®OF . - "|' ROUTINE" PHASES. OF HIS JOB. |PHASES OE WIS 108, i1 7| PHASES OF WLS “JOB. i 1} OFM)'S JOB. - EXTREMELY
. Jop:t v - o o . S INFORMED ON ALL
- . . ¥ x | IR S | PRASES .-:,‘g’ =
0BSERVED - - . [j : i O - (-
2. . PERFORMANCE . or mmes = wamsn  spe ot U asw  mewm s N ewg eaoenldl gue  pele us ce e ey
HOT QUALTTY oa QUANTI TY OF | PERFORMANCE MEETS ONLY QUANTITY AND QUALITY OF - PRODUCES VERY MIGH QUANTITY | QUALITY AND QUANTITY OF
ToAZ T'WORKTOFTEN FAILSTTQ MEET | MINIMUM, JGB REQUIREMENTS. :|'WORK ARE VERY SATISFACTORY.| AND QUALITY OF WORK.. MEETS | WORKZARE CLEARLY SUPERIOR
" Jon! nscum:ut NTS. 2 o . v ? Qo - | ALL SUSPENSES. AND rmsu
3. Errecnveuzss lN.,V‘IORKJ,NG‘..VII'IH. OTHERS - .. Vi e S e T e B R R T T
NOT, i merran_:-nv: IN WORKING WITH | SOMETIMES hAs ourr»cu«.-rv 1 GETS ALONG WELL WITH PEJPLE WoRKS IN_ HARMONY vith | exvRemeLy succassfuu N
> 31| OTHERS, DOES-NOT COOPERATE). m GE‘\'.TING LONG. W TH - |'UNDER . NORMAL CIRCUMSTANZES. |TOTHERS! |-A VERY GOOD TEAM, WORKING Wi TH OQTHERS,
) : S e WORKER. " || ACTIVELY PROMOTES HARMONY.
3 Siee DD Ty : YOUE i ~”,
DBSERVED i r v ook N e gy
LEADERSHIP CHARACTERISTICS. . ., ... . Bl P 2 : .- . i e e
HOT OFTEN WEAK. FAILS TO sriov IN SATISFACTORILY Dsumsrnnes DEMONSTRATES A HIGH DEGREE 'ALwAYs “DEMONSTRATES OUT»
) 7 |/INITIATIVE:AND ACCEPT.: . |'OF.RESPONSIBILITY ADEQUATE [ IN|TIATIVE 'AND AGCEPTS OF INITIATLVE AND ACCEPT- STANDING INITIKTIVE AND
5 st#msmu Ty, N u“o T SITUATIONS RESPDNSIBILH’Y ANCE "OF RESPDNSIBIUTY ACCEPTANCE OF
: o SRTINEIN G ) v N | Wit RESPONSIBILITY-, - -
OBSERVED- L ,. g W e D - E:] - E M
5. ., JUDGEMENT, B s . e o T T : ) . Ty
IOT DECISIONS AND L 'SHOWS_G0OD JUDGEMENT SOUND, LOGICAL THINKER. CONSISTERTLY ARRIVES AT’
‘.| TIONS .OFTEN- WRONG OR - .° -/ souND suT MAKES OCCASIONAL RESULTING FROM SOUND . - | CONSIDERS ALL"FACTORS TO- - .| RIGHT DEGFSION EVEN ON
@ INEFFECTIVE. % RS . EVALUATION "OF FACTORS. ] REATH ACCURATE DECISIONS. | HIGHLY COMPLEX MATTERS.
; h

e po LT AT R < |
6. _ADAPTABILITY T T - : - - o

UNABLE 1O PEnFom ADE- ¥ PERFORMANCE DECLINES UNDER | PERFORMS VELL UNGER STFESS | PERFORMANGE EXCELLEN'Y ) '6J1=STANI5|NG PERFORMANCE.
QUATELY - IN_OTHER THAN < -] STRESS OR..IN-OTHER THA <] OR IN. UNUSUAL SITUATIONS. ~EVEN UNDER. PRESSURE O UNDER EXTREME STRESS.
ROUTINE SITUATLONS..® ‘.| ROUTINE SITUAT4ONS. e & G = e IN° DIFFICULT s:‘l'uATIONS. -| MEETS THE CHALLENGE OF

DIFFICULY

- ) ] R g

7. USE OF RESOURCES

o

NOT INEFFECTIVE IN CONSERVATION | USES RESOURCES IN A BARELY [ CONSERVES BY USING ROUTINE | EFFECTIVELY ACCOMPLISHES EXCEPTIONALLY EFFECTIVE IN
@ @ OF RESOURCES. SAT1SFACTORY MANNER. PROCEDURES. SAVINGS BY DEVELOPING USING RESOURCES.
IMPROVED PROCEDURES.

OBSERVED [ ﬁA\'EllEL“ I PEISONNEL] l MATERIEL I [PEISON”EL_‘ [uATEIIﬂ. | Ijnsor;n:;l I MATERIEL I ! PEISONNﬂ ‘ m .

8. WRITING ABILITY AND ORAL EXPRESSION

léﬂéELE T0 EKS:ESS THOUGHTS | EXPRESSES THDUGHTS SATIS' USUALLY ORGANIZES AND [X- CONS| STENTLY ABLE ‘TO EX- QUTSTANDING ABILITY TO

RLY. LA FACTORILY ON ROUT PRESSES THOUGHTS CLEARI.Y PRESS IDEAS CLEARLY. S care 1oLkLTo
® @ ORGAN1ZAT1ON. MATTERS., AND CONC [ SELY. OTHERS.
OBSERVED [ wRiTE _] I SPEAK J [ WRITE ] [ SPEAK ] [ WRITE I l SPEAX ] [ L WRITE | [ BPEAR 1 E g
V. MILITARY QUAL!TIES (Consider how this officer meects Air Force standards.) £ w
NOT BEARING OR BEHAYIOR INTER' CARELESS BEARING AND BE- BEARING AND BEHAVIOR ESPECIALLY GOOD BEHAVIOR BEARING AND BEHAVIOR ARE .
— 2l .- |-FERE SERIOUSLY WITH HIS HAVIOR-DETRAGT--FROM-H | S| .CREATE - A-GOOD~ | MPRESS 1N -~ | -AND- BEAR ING: —CREATES-A— - - TANDING: - HE- EXEMPL F= — - -
. EFFECTIVENESS. EFFECTIVENESS. VERY FAVORABLE IMPRESSION. FIES TOP MILITARV

S = - - S

AF J(I™"7(77 PREVIOUS EDITION WILL BE USED. COMPANY GRADE OFFICER EFFECTIVENESS REPORT
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KME~M1ODLE" INITIAL : SSAN . o ACTIVE DUTY. GRADE
Tar e ' ganany SIS

1st Lt _

Ses BT (CHECK‘--APPROPRIATE"BLOCK'-. AND COMPLETE AS APPLICABLE). .. .

© SUPPLEMENTAL SHEET TO RATING FORM WHICH ~ : LETTER OF EVALUATION COVERING THE FOLLOWING -
COVERS. THE FOLLOWING PER1OD OF REPORT - X] ‘

. PERIOD OF OBSERVATION

2 ¥ !
FROM,

TuRu ' d FROM . THRU
29 Mar 72 b Ju 72
Precede comments by -appropriate data, +i.e. section continuation, indorsement continuation, additionsl indorse-
.me:»p, ;-et,c.-. - Follow comments by the authentication to include: -name, grade, AFSN, organizstion, duty title, date"
and signature. -

FACTS AND SPECIFIC ACHIEVEMENTS: Lt Edelblute has performed his dutles and respensi-
bilities in a highly professional manner with outstanding results. His assigned
‘missile complex recently received an "Excellent" rating during a quality control
inspection. The total discrepancies found were well below average with the areas
of crew responsibility rated "Outstanding," indicating the attention te detail and
- cooperative spirit so evident within his crew and the other assigned crews. The
command and control he maintains over his crew and maintenance personnel was recently
displayed during an emergency failure of the: ceoling water system which resulted in
a high fuel tank pressure. Lt Edelblute directed the isolation and correction of
the problem in a minimum of time without damage to the missile system or injury to
personnel. Lt Edelblute was highly instrumental in the success his.wing has enjoyed.
The wing won the Blanchaxd Trophy as the "Best Missile.Wing in’' SAC" durimg the 1972
missile competition at Vandenberg Air Force Base gnd the Wing Commander was in
receipt of a letter from the 15th Air Force Commander commending the wing on their
exceptional showing during the past year. Lt Edelblute's exceptional system
knowledge was proven during his last standardization evaluation when he received a
"Highly Qualified" rating. STRENGTHS: ' Lt Edelblute's greatest assets are his
exceptional system knowledge and responsible attitude toward all of his duties.
SELF IMPROVEMENT EFFORTS: Lt Edelblute is presently takipg courses at Wichita State
University toward his Masters Degree in Business Administration. OTHER COMMENTS:
Lt Edelblute has not participated in formal activities relating to equal opportunity
and treatment of military personnel and their dependents, but in discussions he
strongly and completely indorses Air Force policy of nondiscrimination and equal

‘treatment on and off base. He deals impartially with minority members on the com-
| plex regardless of ethnic or cultural aspects. '

tajor, W 532 stratc vs1 sq (SAC), Site Comdr,

Y FORM PREVIOUS ED}
AF 77a ‘ FTION OF THIS FORM WILL

- pome TIEVIoUS KoiTioN OF THIS FORM WILL . SUPPLEMENTAL SHEET TO AF FORMS 77,

® GPO . 1869 O--355-503 . 707, 909, 9 |0, 91 AND 478

3




7 vy ; %l u:AjION DATA (Re'ld AFl‘% 10 carafu“y before filling out any.item.) . .
T ,J"- FIR '.‘-' ----- O E R ) 3 AC,TIVEr%TY GRADE T FERNANENT CRAGE
'EDEIBLUTE, STEPHEN H. ' ' Capt - 1lst Lt
-s—mmm——‘_—rmT AND LOCAT ION ? 6! A{Ro RATING CODE 7. PERIOD OF REPORT
: no
532 Strat Msl Sq applicable w30 Oct 72 [™w 29 Apr 73
McConnell AFB, KS = SUFERVISTON 13- nmeponr
(SAG) - P AR AT BRI & 115 No Report 6 Mos
o, b 300 RO T A PRESENT DUTY R T s

paFsc. . 1B25F . . oArsc__1825F : Sq Inst:r M1 GOr ' Condr ‘Sel. 1CBM
CLGI-25C) &~ “‘Gomds msl c¢rew & 1lcéh complex. Monltors gtrat] alert posture ‘of crew,

mel & feltys to be ready to lch msl IAW Emergency War Order (EWO) execution procds.

Drrects _crew during ops & tng exercises. Supvs malfunction analysis. - Rprts to

‘jComﬁ Post, Altn Comd Post & maint control center IAW appl directives. Maintains

the highest degree of’ proficiency in rept, -ack & execution of EWO. Instrycts .Comdrs
at lch complex, Msl Procds Trainer & classroom for the purpose of upgrade, corrective

& recurring tng. Identifies tng deficiencies & tng program improvement. Prepares
jessons & other instructional material. Supvs instructions given by crew members.

JOWCEDGE OF DUTAES .- 0---., Lo ! : 5 v s LT
; “T SER1OUS GAPS IN HIS. KNOWL- | SATISFACTORY KNOWLEDGE 'OF /7| WELL INFORMED. ON'MOST ' EXCELLENT KNOWLEDGE ‘O ALL. | EXCEPTIONAL unueastmnme
© | EDGE OF 'FUNDAMENTALS OF ROUTINE PHASES OF HIS JOB. Prms:s OF HIS JoB. PHASES OF HIS 108B.° - OF HIS JOB. EXTREMELY
. ; HIS JOB: <= i miaiie, il - s oo o ¢| WELL-INFORMED ON ALL. . .-
2.” PERFORMANCE OF DUTIES A e LTS R oy, TEOL LW 4l TR
NOT . | QUALLTY OR' QUANTITY OF PERFORMANCE MEETS ONLY: ouAuTn“r AND QUALITY OF PRODUCES VERY I OQUANT ITY wnun' AND  QUANTITY
LAl WORK OFFEN FAILS TO MEI mmuuu Jr,s n:oumzusu'rs WORK ARE ‘VERY snlsnc'romr AND. QUALITY OF woRK MEETS WORK ARE -CLEARLY sun:mou
. ‘Q .+ | JOB-REQUIREMENTS. - : ; : LT s : ALL SUSFENSES. i AND, TIMELY - (ooox o
= - K . " . . N - . .. v
OBSERVED - ) D : : Ej ° Pt
TEFFECTI VENESS 1N WORKING WITHDOTHERS: ', o8 0. o] . P £
TNGT - 4] ANEEFECTIVE "IN WORKING ‘WLTR | SOMETIMES HAS mrncuu’y GETS. ALONG WELL WITH PECPLE | WORKS IN HARMONY WiTH EXTREMELY, SUCCESSFUL IN}_ '
-+ "] OTHERS. _DoES NoT CDOPERATE “IN GETTING ALONG VHTH . uNDER NORMAL cmcumsnucss -OTHERS. A VERY cooo Ttm WORKI1NG Wi TH OTHERS .-
‘ Ch L - Soolomers. TR T o | woRKER. o "ACTIVELY Pnoum:smmv.
deseRvED. ' |- Ves LU E . E DR g Ej P elgha g |
LsAoEﬁerP CHARACTERIST[CS‘" S A R T Wi - R RERTIE
.. NOT FTEN; WEAK . Fmp..s TO SHOW: | . INITIATIVE AND- ACCEPTANCE snnsncmmu DEMONSTRATES |- DEMONSTRATES -A; H1GH DEGREE : | ALWAYS DEMONSTRATES: QUT-
INITIKTWE AND ACCEPT *° | OF ‘RESPONSIBILITY ADEQUATE- [ INITIATIVE AND' ACCEPTS, " OF INTTIATIVE AND ACCEPT=' | STANDING INITIATIVE AND’
.| RESPONSABILITY. .. T o IN uus'r slmATlms RESPONSIBILITY.. . " . ANCE OF. RESPONSIBILLTY. ACCEPTANCE, OF. .
B HRE e L R 5 i e e R T N . Wt . RESPONSISILITY-
OBSERVED. | .- - - D T E:] Lo g
5. JUDGEMENT © = [ . L.l ¥ " sl ey i o R s LAY I
“WOT - [DECI'SIONS _AND RECOMMENDA vauucmsn'r IS5 usum.ur SHOWS GOOD- JUDGEMENT .« sounn o6 TAL THINKER CONSISTENTLY ARRIVES AT
s TIONS OFTEN WRONG OR: ° OUND BUT MAKES DCCASIONAL RESULTING FROM SOUND ° | CONSIDERS ALL FACTORS.TO | RIGHT DECISION EVEN ON
O cop |MINEEFECTIVEL -, - = Enaoas e 5 EVALUATION OF FACTORS. REACH ACCURATE DECISIONS. HIGHLY COMPLEX MATTERS.
e e ol e e DO o DK
oaszuvsn b | R R i se e ; et w8 - -
CADAPTABILCITY . 0 sl Lo ’ e . TR R o ¥
IIOT " UNABLE TO PERFORM ADE: . PER FORMANCE . DECLINES UNDER PERFORMS WELL UNDER STAESS .| PERFORMANCE EXGELLENT oursnnu.}as n:nrqnumc:
> | QUATELY IN OTHER THAN . - | STRESS'.OR "IN OTHER OR' IN UNUSUAL 51TUATIONS: EVEN UNDER PRESSURE OR UNDER -EX
; ROUTINE SITUATIONS, . ROUTINE SITUATIONS, . . . . IN DIFFICULT SITUATIONS. MEETS THE D-IALLENGE oF
; S i be S, & g : ; : Loty "8 G = T Dl_fmg-lus s
' : : : sy 10N e
0BSERVED : D Ej Ej Ll Pal
7. USE OF RESOURCES '
NOT TNEFFECTIVE IN CONSERVATION | USES RESOURCES IN A BARELY | CONSERVES BY USING ROUTINE | EFFECTIVELY ACCOMPL | BHES EXCEPTIONALLY EPFECTIVE IN
OF RESOURCES. SATISFACTORY MANNER. PROCEDURES . SAVINGS BY DEVELOPING USING RESOURCES
@ @ . IMPROVED PROCEDURES .
I i\ J [p J [ TERIE ] F:nsn NE] I r J ‘ 3 a rulY[IIEL l | PERSONNEL I ] P‘ “
T ERS0OI 0
0BSERVED MATERIEL ERSONNEL MATER|EL NNEL MATERIEL NN EL P
8. WRlTING ABILITY AND ORAL EXPRESSION
NO UNABLE TO EXPRESS THOUGHTS | EXPRESSES THOUGHTS SATIS- USUALLY ORGANIZES AND EX- CONSISTENTLY ABLE TO EX- OUTSTANDING ABILITY TO
CLEARLY. LACKS FACTORILY ON ROUTINE PRESSES THOUGHTS CLEARLY PRESS' IDEAS CLEARLY. COMMUN ICATE IDEAS TO
@ @ ORGAN [ ZAT | ON. MATTERS. AND CONCISELY. OTHERS .
’ v v”
RITE SPEAK WRITE SPEAR r whiYE J r SPEAK r WRITE J [ SPEAK ] 4‘ b <
QBSERVED L.‘L__J [___l ‘ 1 L | B 2] =
V. MILITARY QUALITIES (Consider how this officer meets Air Force standards.)
nOT . | BEARTNG OR BEHAVIOR™INTER-™ TJ-CARELESS BEARING-AND- BE=-~~ | BEARING.AND. BEHAV.| OR _| _ESPECIALLY GOOD BEHAVIOR BEARING AND BEHAVIOR ARE -
FERE SER1OUSLY WITH HIS HAVIOR DETRACT FROM HIS CREATE A GOOD IMPRESSION. | AND BEARING. ™" —-| OUTSTANDING. MHE EXEMPLI=
. EFFEGTIVENESS, EFFECTI VENESS. VERY FAVORABLE IMPRESSION FIES TOP MILITARY
D STANRARRS. V‘
0BSERVED [:J D [___:) -
FORM . 3
AP jii 37 reeviovs EOITION WILL BE LSED. . COMPANY GRADE OFFICER EFFECTIVENESS REPORT "
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. Voo Satimeners e i e OVER-ALL EVALUATION ¢ Compere

1 5 DEC 1972 )

this officer ONLY with c!ric%; of the same grade.)

. T
SPECIFIC Juﬂ‘lnunun ‘ . ) "“'::—,&,:E:P:&E"I“
REOU) d
+  THESE Slc‘nuni THESE SECTIONS

OO O] OO O \oOgOo]s<

UNeATS: MARG I NAL BELOW AVERAGE EFFECTIVE AND COMPETENT

\

VERY FINE EXCEPTIONALLY | oursTanpinG

Vi, PROMOTION POTENTIAL

R 2. PERFORMING WELL IN PRESENT GRADE. SHOULD BE CONSIDERED
‘l. DOES NOT DEMONSTRATE A CAPABILITY FOR PROMOTION AT THIS TIME, B FOR PROMOT!ON ALONG WITH CONTEMPORARIES.

CONSIDER FOR ADVANCEMENT AHEAD OF CONTEMPORARIES.
Vil.

-
QUTSTANDING GROWTH POTENTIAL BASED ON DEMONSTRATED g

3. DEMONSTRATES CAPABILITIES FOR INCREASED RESPONSIBILITY. 4.
PERFORMANCZ. PROMOTE WELL AHEAD OF CONTEMPORARIES,

COMMENTS

FACTS AND SPECIFIC ACHIEVEMENTS: Capt Edelblute has performed all duties assigned
to him in a most outstanding manner. During a recently completed Operational
Readiness Inspection, he exhibited the required standards of excellence in execution
procedures by successfully passing the Inspector General administered Emergency War
Order (EWO) examination. As later noted by the Inspector Gemeral, his efforts
‘contributed to this wing's flawless performance in EWO knowledge and execution
procedures. Capt Edelblute's standardization record of four 'Highly Qualified"
ratings on his last four evaluations displays his in-depth knowledge of the Titan II
weapon system. His outstanding system competence recently came to the fore when he
directed the appropriate malfunction analysis to return power to the missile complex
-when power was lost by the premature shutdown of the. diesel engine. Timeliness of.
action by Capt Edelblute and his crew maintainqg tne)weapon system in readiness
throughout the existing complicated problem. Unnecessary dispatch of maintenance

' personnel was also prevented when he instructed momentary deactivation of the water
spray system while commercial power was manually being restored. STRENGTHS: Capt.
Edelblute's military bearing, appearance and exceptional attitude enable him to get
outstanding results from those he commands. SELF IMPROVEMENT EFFORIS: Capt Edelblute
is continuing with his studies at Wichita State University, preparing himself for a
Masters Degree in Businesc Administration. OTHER COMMENTS: Capt Edelblute is an .
-outstanding asset to the Air Force and should be augmented to Regular status as seon
as he is eligible. He fully indorses and supports the Air Force policy of equal

opportunity and just treatment of military personnel and their dependents on and off
-base. :
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X concur. = Capt Edelblute is . observed often. Wing standardi.zation evaluation records,

training observation reports “aid my personal observations substantiate the ratlngs
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COMMENTS

FACTS AND SPECIFIC ACHIEVEMENTS: Captain Edelblute performs his duties in an out-
standing manner. His proficiency and knowledge are umsurpassed. He has succeeded
in combining his vast technical knowledge with an outstanding ability to instruct.
This is evidenced by the outstanding performance of his students at both the launch
complex and the missile procedures trainer. He labors diligently to impart his
knowledge and professional attitude to his students, and always seeks improved
methods of instruction to provide the finest training possible. His ability, com—
bined with a positive and dynamic approach to all his duties, contributes signifi-
cantly to the functions of the Training Division. Captain Edelblute consistently
arrives at the right decision even while performing under extreme stress;: This was
very much in evidence recently when he and his crew were being evaluated on a 1atmch
complex by the Inspector Ceneral. Captain Edelblute was performing a launch
verification which exercises the weapon system under realistic Emergency War Order
conditions, when a malfunction occurred causing '"hold fire" to light on the commander's|
console. Under Captain Edelblute's outstanding guidance, his crew properly. trouble-
shot the malfunction and determined that the sortie should be taken off alert. This
- timely decision insured that SAC headquarters had all pertinent information required
of this seortie to plan the total Emergency War Order mission. Captain Edelblute
also demonstrated his outstanding potential during his last standardization evalua- -
tion by achieving a "Highly Qualified" 4.9 out of a possible 5.0 score. He con-
sistently receives perfect scores on monthly Emergency War Order and Positive Control |
testing. STRENGTHS: Captain Edelblute is mature, dependable, dedicated and has
outstanding job knowledge, initiative and pride in his work. His interest and
sincerity in mstructing others greatly increases his effectiveness. OTHER COMMENTS:
Captain Fdelblute's efforts toward implementing, promoting and effectively supporting
equal opportunity treatment for all personnel have been extremely effective.
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Concur. Captain Edelblute is a prO\ren high quality performer. ' He c:onsistently
rates a '"Highly Qualified" om. 4ll local and higher headquarters evaluations. - He'

has the potential for assuming positlons of increased responsibility and would do
vell at Wlng or division level. : i
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and signature. '

ADDTTTONAL - INDOGRSEMENT

T coneur.. Capt Edelblute:has performed his-duties. as a Missile Combat Crew. Commander
in an outstanding manmer. He has diligently applied his de;_)th. of e}.cperience and
knowledge to enhance the successful accamplishment of the wing mission. I recommend
his augmentation into: the regular officer ranks.
m ! €
P NEN A
JR

3

THOMAS A. WITLTAMS, JR." 001one1,? 381 Strat Msl Wg (SAC), Deputy.
Commander for Operations, 31 October 1972 .
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